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Introduction

The Central Bank of Nigeria (CBN) in recognition of its developmental role and in the exercise of its oversight function over the Financial Services Industry, has undertaken to intervene in the postgraduate programmes of three selected universities: Ahmadu Bello University, University of Ibadan and University of Nigeria.  The objective of the intervention is to facilitate the availability of adequate and skilled manpower in the fields of Accountancy (Accounting), Banking & Finance, Business Administration, and Economics for the financial sector in line with the Vision of Financial System Strategy 2020 (FSS2020) which is “to be the safest and most diversified financial system amongst emerging markets”.

The human capital needed to achieve FSS2020 Vision is quite enormous, and far beyond what can be provided under the existing arrangements in our universities. There is, therefore, the need to scale up production of skilled manpower for the financial system; hence the introduction of the CBN Collaborative Postgraduate Programme (CBN-CPP).  

The CBN-CPP is designed to address widely acknowledged gaps in skill and competency requirements within the industry, taking cognizance of existing domestic capacities and their trends, and in relation to the experiences and trends of global benchmark countries. The idea is to create programmes that will achieve purposeful alignment of programme contents with identified skill gaps and challenges in relation to the objectives of Vision FSS 2020.

The CBN-CPP Postgraduate degrees enable graduates to apply basic theories of management to practical questions and problems facing the financial system in a challenging domestic and global economic environment. The programme centres are premised on advanced teaching and cutting-edge research in management. Graduates of the programme are expected to imbibe theoretical and applied techniques with a range of alternative critical perspectives that will enable them to meet the growing demand for specialists in management/administration.

The programmes provide unique insight into pressing issues in business administration. Optional modules allow students to tailor their learning towards areas that are critical to the attainment of the FSS 2020 Vision. This document outlines the modalities for the CBN-CPP PGD, MBA, MSc, DBA and PhD programmes. This is done in line with the provisions of the National Universities Commission’s (NUC) (2011) Benchmark Minimum Academic Standards for Postgraduate Programmes in Administration. 

1.0
POSTGRADUATE DIPLOMA PROGRAMME (PGD)
Philosophy

The philosophy of the Postgraduate Diploma programme in CBN-CPP (Accountancy, Banking and Finance, Business Administration and Economics) is to provide remedial training in basic courses to prepare graduates of universities or those with equivalent qualifications who do not have first degrees in Accountancy, Banking and Finance, and Economics, to either pursue postgraduate degree programmes in the field of study or prepare them for managerial positions in the industry and related organizations.

Objectives

The Postgraduate Diploma (Accountancy, Banking and Finance, Business Administration or Economics) is designed to:
· Provide understanding of the core courses in Accountancy, Banking and Finance, Business Administration or Economics.

· Provide knowledge of the basic skills and tools for decision making in the disciplines in the private and public sectors.

Scope
The postgraduate diploma programme in Accountancy, Banking and Finance, Business Administration or Economics, consist of course work and project report.  Students will be required to complete the relevant courses, in addition to a project work on a selected topic. This will be carried out under the supervision of an approved postgraduate supervisor.
Entry Requirements

Candidates for Postgraduate Diploma programme will be as follows: 

i. Five (5) O-level credits or equivalent including English and Mathematics.
ii. Relevant Bachelor’s Degrees not lower than third-class in related disciplines from recognised Universities.
iii. Bachelor’s Degree with at least second-class lower Division in other areas not related directly to the area of specialization from recognized Universities.
iv. Higher National Diploma at upper credit level.
v. Relevant professional qualifications are added advantage.
Mode of Study 
The mode of study for the Postgraduate Diploma programme in Accountancy, Banking and Finance, Business Administration or Economics shall be hybrid (Online and Physical Contact).

Duration of Study
The minimum duration for the CBN-CPP Postgraduate Diploma programmes shall be as follows:

a) Minimum of two (2) semesters and a maximum of four(4) semesters for full-time.
b) Minimum of four (4) semesters and a maximum of six (6) semesters for part-time.
Employment Opportunities 
The programme prepares students to fill middle and senior level management positions in business, commerce, industry, and government. Also, with their education and training, they can set up their own businesses since the programme also emphasises self-employment.  

Areas of Specialisation
1. Accountancy

2. Banking and finance

3. Business Administration
4. Economics 

POST-GRADUATE DIPLOMA (PGD) PROGRAMME IN ACCOUNTANCY
Stress Area for Postgraduate Diploma Programmes in Accountancy
	
	Codes

	Foundation courses
	0

	Introduction to Cost and Management Accounting
	1

	Auditing and Economics
	2

	Taxation
	3

	Computer Application in Business
	4

	Public Sector Accounting
	5

	Quantitative Techniques
	6

	Introduction to Research
	7

	Nigerian Economy
	8

	Project Report
	9


	Course Listing
	

	FIRST SEMESTER
	

	Course Code
	Course Title
	Units

	CBA 0501
	Principles of Accounting
	2

	CBM 0501
	Principles of Management
	2

	CBF 0521
	Principles of Finance
	2

	CBA 0561
	Quantitative Techniques
	2

	CBA 0571
	Introduction to Research Methodology
	2

	CBA 0523
	Auditing Principles and Practice
	2

	CBF 0531
	Principles of Micro Economics
	2

	
	Total Units 
	14


	Course Listing
	

	SECOND SEMESTER
	

	Course Code
	Course Title
	Units

	CBA 0532
	Principles of Taxation
	2

	CBF 0532
	Principles of Macro Economics
	2

	CBA 0512
	Introduction to Cost and Management Accounting
	2

	CBA 0542
	Computer Applications in Business
	2

	
	Total Units 
	8


Elective Courses (2 courses are chosen from electives)
	Course Listing
	

	ELECTIVE 
	

	Course Code
	Course Title
	Units

	CBA 0554
	Public Sector Accounting
	2

	CBA 0582
	Nigerian Economy
	2

	CBF 0526
	Business Finance
	2

	CBF 0522
	Micro &Small Business Finance
	2

	CBA 0590
	Research Project
	4

	
	Session Total Units
	30


Course Description

CBA 0501 Principles of Accounting (2 Units)
This course is designed to expose students to the principles of the core courses in accounting. The topics include: The basic principles and concepts of accounting in business organizations; Double Entry Book keeping, Ledgers and Journals, trial balance;   Basic theory and practice of cost and management accounting, auditing (internal and external), public sector accounting, financial and taxation;  Final Accounts of sole proprietorships,  Partnerships and Registered Companies; Incomplete records and accounts of non-trading organizations; Types of income; underlying assumptions in income reporting, economic and accounting concepts of income.

CBM 0501 Principles of Management (2 Units)
Principles of  organisation; classical organisation theory human relations school, informal organisation; bureaucracy, politics and administration relations; personnel administration, administrative decision-making, control and accountability; organisation of job design analysis and staffing.

CBF 0521 Principles of Finance (2 Units)
This is an introductory course to enable students understand basic concepts in finance. The area covered include: money creation, credit operations and monetary control, savings mobilization, interest rates and lending process, money and capital markets, the foreign exchange markets, financial inter mediation processes, sources of capital, short and long term capital, internal and external finance, corporate securities, debt and equity finance, the Nigerian banking system and the Central Bank of Nigeria’s traditional and development roles, bank capitalization and recent developments in Nigerian and global financial systems.

CBA 0561 Quantitative Techniques (2 Units)
The nature and objective of statistics, frequency distributions, measures dispersion, essential of probability and statistical distribution. Basic sampling techniques, decision theory, index numbers, time series, correlation and regression analysis. Introduction to linear Programming, practice in the use of Computer in problem solutions.  Nature of quantitative techniques in accounting for business operations, tools of quantitative analysis, optimization techniques, use of model formulation and learning curve, of cost behaviour patterns and network models: PERT and CPM.
CBA 0571 Introduction to Research Methodology (2 Units)

Students will be exposed to academic research in social Sciences, guiding principles of academic enquiry in accountancy and general framework on project reporting, problems of research in developing countries, common errors in research, problem identification, literature review, material and methods, results (Data analysis), discussions, summary, conclusions and recommendations, Report Writing. Students shall be given assignments and surveys to be conducted using ICT applications & tool example Survey monkey, in order to Create Surveys, Event Planning, Sharing surveys and making use of available templates.
CBA 0523 Auditing Principles and Practice (2 Units)
The nature and purpose of an audit, the role of internal and external auditors, reporting responsibilities, appointment dismissal and resignation of auditors. Independence of auditors: relationship of auditors to directors, share holders and other financial statements users. Audit planning: initial review of accounting system, evaluation of internal control systems and procedures–vouching of accounts, verification of assets, sampling technique, flowcharting, charting, stocktaking procedures, letter of representation. Audit reports: statutory requirements for audit report (Companies Act, 1990), types of audit reports, professional requirements, duties and power under statute and case of independence and ethical considerations.

CBF 0531 Principles of Micro Economics (2 Units)
Economic system and organization, demand and supply, individual consumer behaviour, the utility and in difference curve approaches. Market classification, the principles of production, the firm and perfect competition, pure monopoly, monopolistic and oligopolistic competitions, pricing and employment of resources.

CBA 0532 Principles of Taxation (2 Units)
Basic concepts in taxation: elements of tax, formal and effective incidence of tax, tax shifting, direct and indirect taxes, tax shifting welfare effect to taxation of tax, criteria to be observed in choosing equitable tax, distribution of the burden of taxation. The income tax laws including the income tax management Act1961, the companies income tax 2007, the petroleum profit tax 1959, the income tax (Forces and other persons) (Special provision) act 1972 and relevant amendments. Computation of income tax, including computation and treatment of capital allowances and loses, chargeable income and tax payable.

CBF 0532 Principles of Macro Economics (2 Units)
The emphasis in this course is on the macro, or aggregative aspect of the economy. Topics include National Income Account, the Determination of the level of Aggregate Output, Employment and Prices, the Monetary system. Monetary and Fiscal policies, Economic Growth, and International Monetary Economics.

CBA 0512 Introduction to Cost and Management Accounting (2 Units)
Nature, scope and functions of cost management accounting. The principles underlying the preparation and presentation of cost accounts for various types of businesses. The elements of cost. Cost accounting for materials, labour, overheads and equipment. The different meanings of costs, viz: historical, managerial, averageetc. Costing methods, jobs and process cost accounting, elements of marginal costing and budgetary control, double entry accounts for cost control.

CBA 0542 Computer Applications in Business (2 Units)
Introduction to basic programming, Data types, Constant and Variables, Statement types, Assignment statements, Input Outcome statements, Control statements. Introductory lectures on Ms-Office, MS-Word, MS-PPt, MS-Access, MS-Excel, Hands on SPSS, Accounting Soft wares.
CBA 0554 Public Sector Accounting (2 Units)
Introduction to public sector accounting distribution between public and private sectors, basic accounting for not-for-profit (NFP), classification of NFP, basic characters of governmental accounting. Structures of governmental accounting in Nigeria. The treasury audit department, consolidated revenue fund, capital and development fund, fund accounting system and standardized uniforms for transactions. Decision making and planning and control of public fund application of costing methods, budgeting procedures, the use of audit department accounting for local government, educational and health institutions.
CBA 0582 Nigerian Economy (2 Units)
The national development plans and their implications for growth and economic development. The ideological conflicts in Economics Planning, Capitalism, Socialism, Mixed Economic, International Trade and Bilateralism Economics Cooperation in West Africa, Major Economic Infrastructures. The Nigerian Capital Money markets, Economics of Housing and Urban Development, the Indigenization Decree, the problem of Growth and Investment Opportunities in Nigeria, Land Tenure and its impact on Agricultural Development, Manpower Development, Shortages and implications, the Supply/Demand situation in Nigeria.

CBF 0526 Business Finance (2 Units)
Federalism and public finance, direct and indirect taxation in Nigeria, operation of federal and state finance fiscal system, public debt policy, role of public corporations and marketing boards, role of central bank, commercial and development banks; The budgeting cycle and public expenditure control, budgeting process.

CBF 0522 Micro & Small Business Finance (2 Units)
This course focuses on the nature and operational character of the small business in Nigeria in terms of its socio-economic significance, operational procedures and problems. Topics covered include: The nature of Small Business, Incorporating and starting a small Business in Nigeria, Idea Generation for a small Business, Raising Small Business Finance and the Small Scale Industries Credit Scheme, Investment Strategies for a Small Business, Production Management, Marketing and Personnel Administration in the Small Business; Ensuring cost-effectiveness and greater productivity, Planning for growth in the Small Business, Succession Crises, Problems and Future of Small Business in Nigeria.

CBA 0590 Research Projects (4 Units)
Students will be required to present a well-researched paper in any relevant topic of their choice, approved by their supervisor and presented as part of the requirements for the award of PGD in Accountancy. The project must make valuable contribution to knowledge in areas of accounting in business world.

POST-GRADUATE DIPLOMA (PGD) PROGRAMME IN BANKING AND FINANCE
Stress Area for Postgraduate Diploma Programmes in Banking and Finance 

	
	Codes

	Foundation courses
	0

	Banking
	1

	Finance 
	2

	Business Environment 
	3

	Risk Management
	4

	Capital Market Analysis
	5

	Financial Institutions
	6

	Marketing of Financial Services
	7

	Research
	8

	Project Report
	9


	Course Listing
	

	FIRST SEMESTER
	

	Course Code
	Course Title
	Units

	CBA 0501
	Principles of Accounting
	2

	CBM 0501
	Principles of Management
	2

	CBA 0532
	Auditing Principles and Practice
	2

	CBF 0521
	Principles of Finance
	2

	CBF 0531
	Principles of Micro Economics
	2

	CBF 0581
	Quantitative Techniques
	2

	CBF 0591
	Research Methodology
	2

	
	Total Units
	14


	Course Listing

	SECOND SEMESTER

	Course Code
	Course Title
	Units

	CBF 0516
	Money and Banking
	2

	CBF 0522
	Micro and Small Business Financing
	2

	CBF 0532
	Principles of Macro Economics
	2

	CBF 0544
	Investment Analyses and Portfolio Management
	2

	CBF 0562
	Financial Institutions and Markets
	2

	
	Total Units 
	10


Elective Courses (1course to be chosen from electives)

	Course Listing
	

	ELECTIVES 
	
	

	Course Code
	Course Title
	Units

	CBF 0526
	Business Finance
	2

	CBF 0564
	Regulation of Financial Institutions
	2

	CBF 0599
	Research Project
	4

	
	Session Total Units
	30


Course Description

CBA 0501 Principles of Accounting (2 Units)
This course is designed to expose students to the principles of the core courses in accounting. The topics include: The basic principles and concepts of accounting in business organizations; Double Entry Bookkeeping, Ledgers and Journals, trial balance;   Basic theory and practice of cost and management accounting, auditing (internal and external), public sector accounting, financial and taxation;  Final Accounts of sole proprietorships,  Partnerships and Registered Companies; Incomplete records and accounts of non-trading organizations; Types of income; underlying assumptions in income reporting, economic and accounting concepts of income.

CBM 0501 Principles of Management (2 Units)
Principles of organisation; classical organisation theory human relations school, informal organisation; bureaucracy, politics and administration relations; personnel administration, administrative decision-making, control and accountability; organisation of job design analysis and staffing.

CBF 0501 Principles of Finance (2 Units)
The area covered  include:  money creation,  credit  operations  and  monetary control,  savings mobilization, interest rates and lending process, money and capital markets, the foreign exchange markets,  financial  intermediation  processes,  sources  of capital,  short  and  long term  capital, internal and external finance, corporate securities, debt and equity finance, the Nigerian banking system and the Central Bank of Nigeria’s traditional and development roles, bank capitalization and recent developments in Nigerian and global financial systems.

CBA 0513 Auditing Principles and Practice (2 Units)
The role of internal and external audits, reporting responsibilities, appointment, dismissal and resignation of auditors. The concept of true and fair view, independence of auditors. Relationship of auditors to directors, shareholders and other financial statements users. Auditing planning- initial review of accounting system, evaluation of internal control systems and procedures– vouching of accounts, verification of assets, sampling technique, flow charting, stocktaking procedures, letter of representation. The Audit Report-statutory requirements for audit report (Companies Act, 1990).   Types of audit reports. Professional requirements, duties and power under statute and case, independence and ethical considerations.

CBF 0516 Money and Banking (2 Units)
Brief history of money and banking. Different types of monetary standards in the development of banking, Theories of banking, capital adequacy, base money, theories of money, types of banks, various definitions of money, supply and their determinants, Demand for money, banking laws and regulations.

CBF 0522 Micro and Small Business Financing (2 Units)
The course covers the problem of provision of micro credit and the financial problems of small business in the economy. Topics covered include: sources, acquisition and use of capital by small businesses; financial analysis relating to income, repayment of capital and risk management, leasing and other finance alternatives, the role of small business in the economy, required government assistance, how microcredit can be effectively provided and the provision of finance by credit institutions as well as the non-financial components to ensure finance is productively employed.

CBF 0526 Business Finance (2 Units)
This course covers working capital financial management: Accounts, Receivables Management, inventory Management, and Cash Management. It also covers capital Budgeting decision, and capital structure decisions.

CBF 0531        Principles of Micro-economics (2 Units)
Theory of the firm: technology of the firm; properties of the firm’s technology; profit maximization; comparative statics; Cost minimisation; comparative statics results; Consumer behaviour theory: utility maximization; the expenditure function; money metric utility functions; Slutsky equations; compensating and equivalent variations; consumer surplus; Uncertainty: expected utility functions; risk aversion. Inter temporal Utility maximization.

CBF 0532  Principles of Macro-economics (2 Units)
Introduction to dynamic optimization. Theories of Economic growth and Convergence:   Basic Harrod-Dormar model; The Basic Solow neoclassical growth model with extensions to embodied and disembodied technical progress; The new (Endogenous) Growth models and the challenge to the neoclassical models. Overlapping generations model.

CBF 0544 Investment Analyses and Portfolio Management (2 Units)
The study covers portfolio selection as a problem of constrained utility maximization under conditions of uncertainty; Discussion of the different markets, along empirical evidence for validity of the theory; activities involved in making selection among alternative financial assets from the view points of individuals and institutional investors; implications of  the  efficient markets theory for the profitability of alternative investment; valuation of financial statements and analysis. The empirical evidence for various models of assets for evaluating portfolio performance is emphasized.

CBF 0562   Financial Institutions and Markets (2 Units)
Over view of the financial structure of the economy. Bank and non-bank financial institutions, money and capital markets and the stock exchange. Other areas covered include: economics and legal aspects of the capital market, analysis of interest rates, cost of capital, prices of securities, risk in securities operations and their implications for investments and performance of the financial operators.

CBF 0564 Regulation of Financial Institutions (2 Units)
This course will focus on treatment of fiscal and monetary policy issues; in respect of economic stabilization measures. Regulation of varied financial institutions. Problems and Challenges of Regulation Regulatory institutions in domestic and international economic environment such as CBN, NDIC/FDIC, IMF etc.

CBF 0581 Quantitative Techniques for Financial Decisions (2 Units)
It covers descriptive statistics, probability and expectations, discrete and continuous discrete and continuous intervals. Time series analysis, index Number with applications in finance, multiple regression, including correlation analysis. It also includes inventory, forecasting, queuing models, analysis of variance, use of computer as a tool, with emphasis on application to finance.

CBF 0591 Research Methodology (2 Units)
The course is designed to train students in the skill of scientific information gathering, analysis and interpretation in dealing with problems in finance and related topics. Through reading, assignments and direct experiences students are exposed to the art of problem identification and analysis, data gathering, analysis and report writing. Emphasis will be placed on the approach at every stage.   Students shall be given assignments and surveys to be conducted using ICT applications & tool i–e Survey monkey etc., in order to Create Surveys, Event Planning, Sharing surveys and making use of available templates

CBF 0599 Research Project (4 Units)
Based on extensive research on a topic in the student’s area of specialisation. Such must employ verifiable analytical tools and may make significant contributions to knowledge.

POST-GRADUATE DIPLOMA (PGD) PROGRAMME IN BUSINESS ADMINISTRATION
Stress Area for Postgraduate Diploma Programmes in Business Administration

	
	Codes

	Principles
	1

	Operations Research
	2

	Research Methods
	3

	Public Administration
	4

	Human Resource Management
	5

	Information and Computer Technology
	6

	Statistics
	7

	Project
	8


LIST OF COURSES

FIRST SEMESTER 

Course Code 
Course Title (Core Courses) 

Credit Units

CBA 0501 

Principles of Accounting 


2

CBM 0501 

Principles of Management 


2

CBMKT 0501 
Fundamentals of Marketing 


2

CBF 0521 

Principles of Finance 



2

CBM 0511 

Quantitative Techniques 


2

CBM 0521 

Research methodology 


2

CBF 0531 

Principles of Micro Economics 

2

Total Units




14

SECOND SEMESTER 

Course Code 
Course Title (Core Courses) 

Credit Units

CBM 0532 

Introduction to Public Administration
2

CBF 0532 

Principles of Macro Economics

2

CBM 0524 

Human Resources Management

2

CBM 0515 

Computers in Organisation


2

CBM 0526 

Business Statistics



2

CBM 0528 

Research Project



2

Course Description 
CBA 0501 Principles of Accounting


(2 Credits)
This course is designed to expose students to the principles of the core courses in accounting. The topics include: The basic principles and concepts of accounting in business organizations; double entry bookkeeping, ledgers and journals, trial balance, basic theory and practice of cost and management accounting, Auditing (internal and external), public sector accounting, financial and taxation, final accounts of sole proprietorships, partnerships and registered companies, incomplete records and accounts of non-trading organizations, types of income underlying assumptions in income reporting, economic and accounting concepts of income.

CBM 0501 Principles of Management


(2 Credits)
Principles of organization, classical organization theory human relationship school informal organization; bureaucracy, politics and administration relations. personnel administration, administrative decision-making, control and accountability, organization of job design analysis and staffing.

CBMKT 0501 Fundamentals of Marketing

(2 Credits)
The course introduces students to the basics of marketing with regards to the meaning and definition of marketing, basic marketing concepts, marketing evolution and practices, buyer behaviour and marketing segmentation, introduction to marketing research and introduction to international marketing, among others.

CBF 0521 Principles of Finance



(2 Credits)
This is an introductory course to enable students understand basic concepts in finance. The area covered include: money creation, credit operations and monetary control, savings mobilization, interest rates and lending process, money and capital markets, the foreign exchange markets, financial intermediation processes, sources of capital, short and long term capital, internal and external finance, corporate securities, debt and equity finance, the Nigerian banking system and the Central Bank of Nigeria's traditional and development roles, bank capitalization and recent developments in Nigeria and global financial systems.

CBM 0511 Quantitative Techniques


(2 Credits)
CBM 0512 Research Methodology



(2 Credits)
· Introduction to Research Methodology

· Research in social sciences

· Research in Physical and Natural Sciences

· Problems of Research in Developing countries

· Common errors in research

· Research in Practice:

a. 
Problem identification

b. 
Literature Review

c. 
Material and Methods (Methodology)

d. 
Results (Data Analysis)

e. 
Discussions

f. 
Summary, Conclusions and Recommendations

· Report Writing 

· Students shall be given assignments and surveys to be conducted using lCT tool i.e. Survey money etc, in order to ICT applications & event planning, sharing Create Surveys, event surveys and making use of available templates.

CBF 0523  Principles of Micro Economics


(2 Credits)
Economic system and organization, demand and supply, individual consumer behaviour, the utility and indifference curve approaches. Market classification, the principles of production, the firm and perfect competition, pure monopoly, monopolistic and oligopolistic competitions, pricing and employment of resources.

CBM 0521 Introduction to Public Administration
(2 Credits)
The emphasis in this course is on the macro, or aggregative aspect of the economy. Topics include National Income Account, the Determination of the level of Aggregate Output, Employment and Prices, the Monetary system. Monetary and Fiscal policies, Economic Growth and International Monetary Economics.

CBF 0521 Principles of Macro-Economic 


(2 Credits)
As in Banking and Finance Programme.

CBM 0542 Human Resources Management

(2 Credits)
Topics to be addressed in this course include: nature and scope of HRM; strategies and management practices in manpower planning; staffing: human resource planning; human resource training and development performance measurement and management, career planning and employee welfare; compensation designs and reward management.

CBM 0525 Computers in Organizations


(2 Credits)
This course explains the why and how of computers, the use of computers in business and other organizations; data transmission, nature, speed and error detection. It also examines systems analysis and design, the programming process; problem definition, flow charting and decision table.

CBM 0526 Business Statistics



(2 Credits)
This course covers basic concepts in descriptive and inferential statistics and their use in empirical research.

CBM 0528 Research Project



(2 Credits)
A research based study and report in an acceptable management problem area approved by the supervisor and the Postgraduate committee. The projects must be on topical issues that have national relevance and must in the area of organizational management. This project work introduces the student to the procedure for conducting empirical I research and deepens his knowledge and understanding in the process.

POST-GRADUATE DIPLOMA (PGD) PROGRAMME IN ECONOMICS
Stress Areas for Postgraduate Diploma Programmes in Economics
	
	Codes

	Foundation course
	0

	Economic Theory
	1

	Econometrics
	2

	Monetary Economics
	3

	Labour and Industrial Economics
	4

	Development Economics
	5

	Mathematical Economics
	6

	Operations Research
	7

	Environmental Economics
	8

	Finance and Public Sector Economics
	9


	Course Listing
	

	FIRST SEMESTER
	

	Course Code
	Course Title
	Units

	CBE 0501
	Advanced Microeconomic Theory and Policy
	3

	CBE 0505
	Research Methods
	3

	CBE 0503
	Economic Statistics
	3

	Elective 
	Elective 
	3

	Elective 
	Elective 
	3

	
	Total Units
	15

	Course Listing
	

	SECOND SEMESTER
	

	Course Code
	Course Title
	Units

	CBE 0503
	Advanced Microeconomic Theory and Policy
	3

	CBE 0506
	Econometrics
	3

	Elective
	Elective
	3

	CBE 0592
	Research Project
	6

	
	Total Units 
	15


Elective Courses (3 courses to be chosen from electives)

	Course Listing
	

	ELECTIVES 
	
	

	Course Code
	Course Title
	Units

	0511 
	Problems and Policies of Development
	3

	0521 
	Monetary Theory and Policy
	3

	0532 
	International Economics
	3

	0541 
	Public Finance
	3

	0561 
	Comparative Economic Systems
	3

	0571 
	Mathematics for Economists
	3

	0533
	Computer Applications
	3

	0562
	Financial Aspects of Development
	3

	0591
	Postgraduate Seminars
	3

	
	Session Total Units
	30


Course Description

CBE 0501 Microeconomic Theory and Policy 

(3 Units) 
Fundamental quantitative relationships; General equilibrium and disequilibrium; dynamic equilibrium analysis; Production functions: duopoly, oligopoly; bilateral monopoly and monopsony. Theories of determination of wages, rent, interest and profit; Optimization in theories of consumption and production. Economic efficiency; and equity; externalities; social and private costs. Pareto optimum; social welfare functions. Policy applications of microeconomic theories.

CBE 0502 Macro economic Theory and Policy I 

(3units) 

Revision of income determination from simple closed economy to a four-sector economy; Detailed theories of consumption and investment functions; The classical and Keynesian theories, the theory of inflation; Business cycles and forecasting; The relation of these issues to leading problems in public policy; The rationale for the existence of the public sector, formulation of national economic policy; Planning principles and analysis; Policy objectives, instruments and implementation; Balance of payments equilibrium and disequilibrium; balance of payments adjustment mechanism; devaluation, contemporary issues in public policy in Nigeria.

CBE 0505   Research Methods 



(3Units)
The objective of this course is to equip students with adequate knowledge and skills in the following aspects of Research methodology the philosophy of economic research; identification of researchable problems and the development of hypotheses or research questions. The course will also involve a detailed treatment of the methods and problems of collecting relevant research data, the format for presenting research results (i.e. from designing the table of contents to foot noting; referencing bibliography). Also to be covered are the various methods of establishing relationships between economic variables; basic elements of model building in economics; application of multivariate analysis, correlation and discriminant analysis; tests of causality (e.g. Sims-Granger tests,(Chow tests and sensitivity and stability of economic models) as well as analysis of variance. Chi-square tests, etc. Students will be required to write a seminar paper in this course.

CBE 0503    Economic Statistics 



(3 Units)
Sampling and sampling distributions; Estimation; Tests of hypotheses; Extension of Regression analysis (simple and multiple) and all the statistical tests of significance; Basic sampling and surveys; Growth surveys extensions of the analysis of variance; Chi-square.

CBE 0506   Econometrics 




(3 Units)
Definition and scope of econometrics, stages of econometric research. Regression analysis (Simple and multiple) and the statistical tests of significance. Econometric problems (heteroscedasticity, autocorrelation, multicollinearity): their causes, detection, consequences and correction. Basic ideas of the identification problem, dummy variables, and distributed lags. Simultaneous equation estimation methods (2, SLS, 3 SLS, etc); Matrix treatment of multiple regression; Advanced treatment of the simultaneous equation estimation techniques. Instrumental variables.

CBE 0511  Problems and Policies of Development 
(3Units) 

Capital formation: Savings/capital accumulation. Various Income hypothesis: Implications for policy/saving: Institutional problems: land tenure system: Structural rigidities. Leadership style: Poverty and Income distribution, inequalities of power, prestige, status, political and economic participation indecision-making: population problem: Problems of food scarcity, housing, health/educational systems. Policy options to deal with these problems should be discussed.

CBE 0521 Monetary Theory and Policy 


(3units)
Role of money in the economy, money and net wealth, the demand for and supply of money under equilibrium and disequilibrium conditions, the monetary approach to the balance of payments, high powered money, monetary policy, international monetary policy.
CBE 0532 International Economics 


(3units)
Theories of international trade: Comparative advantage and factor proportions theories; alternative theories; static and dynamic gains from trade. Trade protection: free trade and restricted trade; tariffs and domestic protection. Theories of economic integration; International and regional trade organization; Balance of payments; the adjustment mechanisms; the foreign exchange market and balance of payment policies; fixed and flexible exchange rates. Exchange control and convertibility; international liquidity and the international monetary system. Foreign aid and capital flows.

CBE 0541   Taxation and Fiscal Policy   


(3 Units)
Rationale for the existence of the public sector; Taxation: the theory of taxation; taxation and tax incidence, welfare costs of taxation. Negative income tax. The Nigerian tax system with respect to personal income tax, import duties, excise and sales taxes. Fiscal policy-element so fiscal policy: taxation, expenditure, debt management and monetary control. Techniques of revenue estimating. Fiscal federalism. Financing the Nigerian federalism. Principles, effects and problems of debt financing and tax financing in Nigeria.

CBE 0571   Mathematics for Economists 


(3 Units)
Concept of Mathematical Economics, economic models, components of a mathematical model, types of functions, functions of whoor more independent variables, equilibrium analysis in economics, linear models and matrix-algebra, concept of derivatives and economic application, optimization: equilibrium analysis, constrained optimization: Lagrange-multiplier method. Cobb Douglas function as a special case of the CES function, integrals and some economic applications, differential equations, simultaneous equations dynamic models, linear programming: Simplex method, input-output analysis and linear programming: Non-linear programming, game theory.
CBE 0561 Comparative Economic Systems 

(3 Units) 
Marxian ideals of development, free market system, mixed marked economics; the Yogoslav, French, USSR, Japanese, Tanzania, Chinese, and Nigerian Experiences.
CBE 0562 Financial Aspects of Development 

(3 Units)
The financial constraint, sources of development finance-domestic services, domestic credit creation and limitations, governing surplus, foreign finance, the debt problem.

2.0 
MASTERS OF BUSINESS ADMINISTRATION (MBA) DEGREE PROGRAMME
Philosophy 

In keeping with the goals of the CBN-CPP and in line with the Nigerian Universities Commission (NUC) minimum benchmark for Postgraduate Degree Programmes in Administration, the postgraduate programme run at the Centres of Excellence have been designed to promote advanced training and research in Business Administration. The main objectives of the programme are to develop highly competent and versatile specialists in Business Administration through the provision of relevant academic and professional courses that are required to meet the FSS2020. The programme also seeks to train and develop professional business administrators and managers  that can contribute meaningfully to the development of the Nigerian financial system as well as prepare and build up their intellectual capacity for meaningful careers in teaching and research in higher institutions of learning, research and administration in research institutes, government, non-governmental/national and international organizations, business organizations as well as consultancy services.
Entry Requirements 
The criteria for admission into MBA programme will be as follows: 

a) Five (5) O-level credits or equivalent including English, Mathematics and Economics;

b) Candidates with at least 2nd Class Honours Upper Division Bachelor’s degree from an approved University. Candidates with additional professional qualification will have added advantage.

c) A Written personal Statement.
Areas of Specialization 
MBA candidates of the CBN-CPP programme can apply for Accountancy, Banking and Finance or Management. Candidates can specialize in either Credit and Financial Risk Management, Finance, Taxation, and Business Analytics by choosing elective courses in relevant arears as indicated in Tables 1 and 2. 

Mode of Study 
The mode of study for the MBA programme in Accountancy, Banking and Finance or Economics shall be hybrid (Online and Physical Contact).

Duration of Programme 

i. The CBN-CPP MBA is a full-time or part-time Master’s Programme that should run for a minimum of 4 semesters and a maximum of 6 semesters for full-time; minimum of 6 semesters or maximum of 8 semesters for part-time. 

Requirements for Graduation 
To be awarded an MBA Degree candidates must obtain a minimum of 72 credit units made up as follows: 

i. Core courses of 45 Credit Units

ii. Elective courses of 18 credit units. 

iii. A student shall carry out research and submit an acceptable dissertation of 6 credit units. 

iv. A student shall present at least one seminar of 3 credit units. 

Domain of the MBA Programme 

The CBN-CPP MBA Programme is domiciled at the Centre of Excellence with supervision by the relevant Department/School/Faculty of the University(s). 

Master of Business Administration (MBA)
	FIRST SEMESTER
	SECOND SEMESTER

	Course Title
	Credit Units 
	Course Title
	Credit Units 

	CBM 633 Managerial Economics
	3
	CBM 622 Research Methodology
	3

	CBM 603 Introduction to General Management
	3
	CBM 651 Business Law
	3

	CBM 605 Accounting Practice for Managers
	3
	CBM 684 Business Policy and Strategy 
	3

	CBM 867 Leadership and Organisational Behaviour
	3
	CBM 653 Enterprise Information System and Operations Management
	3

	CBM 681 Global Business Environment
	3
	CBM 643 Human Resource Management
	3

	Elective
	3
	Elective
	3

	Elective
	3
	Elective
	3

	Elective
	3
	Elective
	3

	TOTAL
	24
	
	24


	FIRST SEMESTER
	SECOND SEMESTER

	Course Title
	Credit Units 
	Course Title
	Credit Units 

	CBM 624 Graduate Seminar
	3
	CBM 686 Project
	6

	CBM 675 Entrepreneurship and Innovation
	3
	Case Studies

	3

	CBM671 Business Ethics and Corporate Governance
	3
	CBM 654 Data Modelling

	3

	CBM 677 Project Management and Feasibility Study
	3
	
	

	CBM 613 Quantitative Methods for Managers
	3
	
	

	
	15
	
	9


Specialised Area Electives
	FIRST SEMESTER
	SECOND SEMESTER

	CREDIT AND FINANCIAL RISK MANAGEMENT

	CBR 641 Treasury and Financial Risk Management1
	CBR 642 Treasury and Financial Risk Management II

	CBR 623 Credit Administration & Documentation Control
	CBR 644 Portfolio Management Risks

	CBR 671 Speculation and Hedging in Financial Markets
	CBR 662 Banking Laws and Regulations

	CBR 601 Introduction to Business Analytics
	CBR 674 Marketing Management and Strategy

	FINANCE

	CBF 641 Treasury and Financial Risk Management I
	CBF 642 Treasury and Financial Risk Management II 

	CBF 623 Corporate Finance
	CBF 644 Financial Management

	CBF 671 Investment Strategies
	CBF 662 Venture Capital

	CBF 601 Introduction to Business Analytics
	CBF 674 Marketing Management and Strategy

	TAXATION

	CBT 641 Tax Theory, Structure and Management
	CBT 642 Taxation of Specialized Business & Processes

	CBT 623 Nigerian Tax System
	CBT 644 Tax Audit and Investigation

	CBT 671 Financial Analysis and Reporting
	CBT 662 International Taxation

	CBT 601 Introduction to Business Analytics
	CBT 674 Marketing Management and Strategy

	BUSINESS ANALYTICS

	MBC 604 Mathematics and Statistics for Data Analysis 
	CBB 642 Analytics for Banking

	MBC 622 Data Mining for Business Intelligence
	CBB 644 Risk and Fraud Analytics

	CBB 671 Data Handling, Visualization, Interpretation and Decision Making 
	CBB 662 Marketing Analytics and Communications

	CBB 601 Credit Administration & Documentation Control
	CBB 674 Marketing Management and Strategy


Course Description 
CBM 633 Managerial Economics 




(3 Units)
Application of principles from various fields in economics and business to management decision making; Price mechanism, allocation of resources, profit drivers of the firm, revenue and cost drivers, interactions among market players, firms' strategy, understanding market forces, the meaning of competition, pricing and profits, market power – good or evil, playing games I – Competition versus Cooperation, playing games II – Entry and Exit, Firms versus Markets; Make or Buy, auctions and market design, economics of information.

CBM 677 Leadership and Organisational Behaviour 

(3 Units)
Introduction to Organizational Behaviour; Management Functions, Skills and Roles. Foundations of Individual Behaviour; Personality and Values; Learning, Attitudes and Job satisfaction, Perception and Individual decision making; Emotions and Moods; Interpersonal Communication; Work Motivation; Group Dynamics & Team building, Leadership and Influence Process. Stress Management; Organization Structure and Design.

Understanding dynamics of Power, Influence and Organizational Politics. Intrapersonal, Intergroup and Institutional power. Lobbying, bargaining and negotiating to manage power dynamics within and outside the organization. Power motivation, strategy, tactics and skills to manage effectively power.  

Introduction to concepts of Organizational Change and Development; Models of Change; Organizational Climate and Culture; Conflict, Collaboration, Intergroup Behaviour and Negotiations. Power and Politics in Organization; Quality of Work Life; Management of Organizational Creativity and Innovation. Management of Gender Issues; Cross-Cultural Management; Learning Organizations.

CBM 605 Accounting Practice for Managers 


(3 Units)
Management accounting is a dynamic discipline which interacts with many facets of the organisational environment in which it exists across nations, industrial settings and management functions. It entails the application both of long-established techniques and of newly emerging concepts. Consequently, the module covers areas such as job costing and process costing, cost allocation, cost-volume-profit relationships, capital investment decisions Activity Based Costing (ABC), pricing, target costing and customer profitability analysis, motivation, budgets and variance analysis, Performance Measurement Systems & Strategic Management Accounting (SMA), quality and throughput concerns in managing costs & accounting for Just-in-time systems and budgetary control systems in the light of changes in modern day operational circumstances.

CBM 622 Research Methodology




(3 Units)


The course is designed to train students in the skill of scientific information gathering, analysis and interpretation in dealing with problems in finance and related topics. Through reading, assignments and direct experience students are exposed to the art of identification of research gaps and problems which is the fundamental to any research process. Emphasis will be on the following areas: Research Methodology in management and social science; Problems of Research in developing countries; Common errors in Research; Research in Practice: Problem identification, Literature review, Materials and Methods, Results (Data Analysis), Discussion, Summary, Conclusions and Recommendations, Research writing style that is related to the management and social sciences.

CBM 671 Business Ethics and Corporate Governance 

(3 Units)
Ethical responsibilities, concepts, frameworks and theories of business ethics, resolution of ethical conflict/dilemma, and the action plan for its effective implementation; Analysis of policy formulation and emphasis on the application and integration of basic principles from the functional areas by case study analyses, simulation exercises and group participation.

CBM 684 Business Policy and Strategy 



(3 Units)
Analysis of policy formulation and emphasis on the application and 
integration of basic principles from the functional areas by case study analyses, simulation exercises and group participation.  Conceptual frameworks and models for the analysis of competitive situation and strategic dilemmas; Insight into strategic management; Analyses of external competitive environment, industry structure, value chain dynamics, etc.             

CBM 613 Quantitative Methods for Managers 


(3 Units)
This course aims at giving the students quantitative skills necessary for banking and financial decision- making. The focus of the course will be more of application rather than of the theory per se. It covers descriptive statistics, probability and expectations, discrete and continuous distributions, and statistical decision theory, study of estimation, tests of hypotheses and confidence intervals. Time series Analysis, Index Number with applications in finance, multiple regression, including correlation analysis. Also, it includes inventory, forecasting, queuing models, analysis of variance, and use of computer with application to finance.  Linear Programming, simplex algorithm, large mathematical programme, decomposition integral programming, convex and geometric programming, etc.

CBR/CBF/CBT 601 Introduction to Business Analytics 

(3 Units)
Introduction to Analytics (business analytics concepts and frameworks; technologies and tools required for descriptive analytics, predictive analytics, and prescriptive analytics; frameworks for putting analytics to work; technologies and tools required for business analytics; the governance, oversight and business value gained from business analytics within organizations; ethical and social implications of business analytics; future directions for business analytics); Linear Regression; Time Series Analysis; Visualization/Data Issues; Data Mining – Cluster Analysis; Data Mining – Market Basket Analysis; Spreadsheet Models; Linear Optimization; Integer Linear Optimization; Nonlinear Optimization; Monte Carlo Simulation; What is Fin Tech; Financial Innovation: Theory, History, Today Payments, Cryptocurrencies and Block chain; Digital Finance and Alternative Finance; Data & Tech Fin; Privacy and financial data ; The Future of Data-Driven Finance.

CBR/CBF 641 Treasury and Financial Risk Management I 
(3 Units)
The role of the treasury and treasurer – (raising capital, managing bank relationships, money management, managing corporate risks); Treasury organisation and its structure; corporate strategy of treasury; treasury control framework; Treasury performance management. Cash Management: Cash management objectives; Cash flow forecasting; Excess liquidity: short-tern investing; Using longer-dated instruments; Short-term borrowing. 

CBR/CBF 642 Treasury and Financial Risk Management II 
(3 Units)
Introduction to Corporate Treasury Management - Overview of Corporate Treasury; treasury exposures; Risk Management: Why manage financial risk? Principal treasury related financial risks; The management of financial risks; identification of financial risks; measurement and ranking of treasury risks; Currency Risk Management: Identifying the risks; accounting risks: What they are and why they are important; pricing risks; strategic risks.  

CBR 623/CBB 601 Credit Administration and Documentation Control 
(3 Units)
Credit Approvals (Making the loan) - Client selection, Credit analysis, Loan approval, Loan disbursement, Client monitoring, Loan repayment. Credit Administration (Managing the Portfolio) - Loan documentation: Starts from pre-contractual issues, explore the key clauses in a loan agreement, Spot key issues and deal with comments, avoid conflicts between representations, conditions precedent, undertakings and events of default, Review the loan agreement in different commercial situations of project corporate and asset-based financings, Review contractual support arrangements, Examine common inter creditor arrangements; Credit Control & Loan Management (Minimizing the Risk): understand Bank’s credit policy and procedure, Bank’s credit administration requirements, Credit rating of loan portfolio; undertake loan review and recommendations and presentations; Problem Loans and Loan Workouts - Causes and signs of problem loans, Analysis of problem loans, Problem loan administration, Loan workout strategies; and Ethical and Professional Standards of Bank Lenders: Fundamental understanding of business ethical issues Relationships with and responsibilities to the banking Seminar Outline Notes profession/employer, Relationships with and responsibilities to clients and prospects.
CBR 671 Speculation and Hedging in Financial Markets 

(3 Units)
Introduction - Using futures, Futures and forwards, Interest rate futures; Hedging and speculating - Swap contracts, Option contracts, Arbitrage conditions, Behaviour of stock prices, Binomial option pricing, Black-Scholes pricing, Options on SI, FX futures, Portfolio Insurance, Using options, Option trading strategies.  Using Forward Exchange Markets and Money Market Hedging, Forwards vs Futures vs Currency Options; Financing with International Bonds, Equity and Hybrids; Cost of Capital; Swap Financing Techniques.

CBR 644 Portfolio Management Risks 




(3 Units)
Introduction to Portfolio theory; Investor’s objectives, constraints and policies; Return – Risk analysis; Markowitzian Portfolio Theory; Leveraged and Unleveraged Portfolios; Multiple security portfolios; Capital Asset Pricing Model; Arbitrage Pricing Theory and Multifactor models; Optimum risky portfolio using Single Index Model; Active Portfolio Revision; Portfolio risk management; Portfolio Performance Evaluation; Managed Portfolios in Nigeria.

CBF 662 Venture Capital 






(3 Units)
Overview of the Entrepreneurial Process; The VC Business Model: Sourcing, Screening, and Selection; Developing the Business Idea; Organizing and Financing a New Venture; Preparing and Using Financial Statements; Evaluating Operating and Financial Performance; Managing Cash Flow; Types and Costs of Financial Capital; Valuing Early-Stage Ventures; Venture Capital Valuation Methods; Term Sheets: The Venture Capitalist's and Entrepreneur's perspectives; Deal Sourcing; Managing Innovative Processes; Later-Round Financing; Preferred Stock Valuation; Exit Strategies.

CBB 641 Mathematics and Statistics for Data Analysis 

(3 Units)
Introduction to statistics; Introduction to inferential statistics; Getting started with probability and data; Ubiquitous Mathematics: Finite Math Applications; Probability: Basic Concepts & Discrete Random Variables; Mathematical Biostatistics Training Camp 1; Linear Algebra Application Part 1; Introduction to Mathematical Thinking; Intermediate mathematics level/statistics; Bayesian statistics: from concept to data analysis; Game theory; Linear Model of Data Science: Least Squares; Statistical Linear Model; Introduction to linear models and matrix algebra.

CBR 662 Banking Laws and Regulations 



(3 Units)
Major current problem areas and examined issues. It will be a blend of the theoretical and empirical analysis of the problems. Money Laundering Act (Prohibition) Act No. 7 2003, Banks and Other Financial Institutions Decree 25 1991 Act Cap. B 3 L.F.N. 2004,Foreign Exchange (Monitoring And Miscellaneous Provisions) Act No. 17 1995 Act Cap F34 L.F.N. 2004, Nigerian Deposit Insurance Corporation Act, Act No. 16 2006, Nigerian Bank For Commerce And Industry Act Cap. 296 L.F.N. 1990 Act Cap. N92 L.F.N. 2004, Urban Development Bank Of Nigeria Act Cap. U16 L.F.N. 2004; Community Banks Decree No. 46 1992 Act Cap. C18 L.F.N. 2004; Banks (Motor Vehicle Loans) (Miscellaneous Provisions) Act Cap. 31, L.F.N. 1990; Nigerian Export Import Bank Decree No. 38 1991 Act Cap. N106 L.F.N. 2004, Federal Savings Bank Act Cap. 142, L.F.N.1990 Act Cap. F20 L.F.N. 2004, Bills Of Exchange Act Cap. 35 Lfn 1990 Act Cap. B8 L.F.N. 2004,Central Bank Of Nigeria Act No. 7 2007, Central Bank Of Nigeria Bye-Laws L.N. 96 1959,Central Bank (Prescription Of Financial Year) Notice L.N. 92 Of 1960, Procedures Manual For Processing Applications For Bank Mergers/Take-Over, Minimum Requirements, Supervisory Review Market Discipline Instruments And Requirements Of Bank Regulation, Capital Requirement Reserve Requirement Corporate Governance Financial Reporting And Disclosure Requirements Large Exposures Restrictions Related Party Exposure Restrictions Activity And Affiliation Restrictions.

CBF 623 Corporate Finance 




(3 Units)


This course will cover areas like nature of the firm and corporate objectives; implementation of the firm's goals for choice among alternative investment projects (the capital budgeting problems); market evaluation of non-assets under uncertainty and implication for capital budgeting, analysis and illustration with problems of alternative investment criteria; alternative approaches to value of the firm and the cost of capital: discussion of corporate financial problems; e.g. leasing, mergers and acquisitions, and issuance of new securities.

CBF 671 Investment Strategies 




(3 Units)
Nigerian Financial system, Investment objectives, process, avenues; the capital market – Primary and Secondary, Regulatory mechanism, Stock Exchanges; Valuation of Securities, Risk-Return analysis in Investment, valuation based on accounting information, valuation based on dividends, valuation based on earnings-Bond valuation-bond yield-bond value theorem- preference shares valuation; Fundamental analysis - Economic, Industry and Company; Technical analysis and market efficiency; Portfolio Strategy: Portfolio analysis- Efficient portfolio-efficient frontier-Markowitz portfolio optimization-Sharpe Single Index model-capital assets pricing model-factor model and Arbitrage pricing theory ; Portfolio Evaluation: Portfolio evaluation and revision-portfolio evaluation: Sharpe ratio, Treynor‘s ratio, Jensen‘s Index-measures of portfolio performance.

CBF 644 Financial Management 




(3 Units)
An Overview.  Strategic Investment Decisions: Capital Budgeting Decisions;  Budgeting Process and Techniques; Risk analysis in Capital Budgeting - Sensitivity analysis, Certainty Equivalent Approach, Calculation of RADR, Real options; Cost of Capital: Meaning and Concept, Calculation of WACC, The CAPM Approach, Adjusting cost of capital for risk, International Dimensions in cost of capital Strategic Financing Decisions: Capital Structure, Theories and Value of the firm; Leverage analysis and EBIT-EPS Analysis; Working Capital Management; Corporate Valuation; Mergers, Acquisitions and Restructuring.

CBM 681 Global Business Environment 



(3 Units)
International Business Theories; Liberalisation: Tariff and Non-tariff barriers; World Trade Organization; Recent Trends and main Drivers of International Trade-Real Merchandise Trade and Output Developments, Nominal Trade Developments.  Regional Blocks: Regional Integration Agreement (RIAs) and Trade – Economic Effects of RIAs; Trade Creation and Diversion and the Types of RIA; The Proliferation of Regional Preference Systems; Nigeria’s Regional Integration Agreements; Regional Integration Agreements and Foreign Investment; Making Regionalism Complimentary to Multilateralism: Building Blocks versus Stumbling Blocks.  International Production: An Interdisciplinary Approach; Global Trends in International Production; Trade in Services: Opportunities and Constraints; Internationalization of Service Firms; Operation Management in International Companies.  Global Competitiveness; Internationalisation of Technological Innovations; Designing Global Organizational Structure and Control; Global Knowledge Management; Globalisation and Human Resource Developments; Multicultural Management; International Marketing; Export Management. The case of Nigeria.

CBF 623 Data Mining for Business Intelligence 


(3 Units)
With data mining, it is possible to better manage product warranties, predict purchases of retail stock, unearth fraud, determine credit risk, and define new products and services. This course introduces basic data mining technologies and their use for business intelligence. Students will learn how to analyse the business needs for knowledge discovery in order to create competitive advantages and to apply data mining technologies appropriately in order to realize their real business value. Students will study the fundamental principles and techniques of data mining such as predictive modelling and descriptive/unsupervised data mining and will examine real-world examples and cases to place data-mining techniques in context, to develop data-analytic thinking, and to illustrate that proper application is as much an art as it is a science.  In addition, students will work “hands-on” with data mining software. 

CBB 662 Marketing Analytics and Communications 

(3 Units)
Marketing analytics involves identifying and collecting relevant data, selecting key metrics, developing models that connect these metrics, and using quantitative tools to uncover customer insights and to monitor and maximize the effectiveness of marketing initiatives. This course introduces students to techniques for data visualization and statistical and pattern analysis in a variety of settings involving marketing decision-making. Students will be exposed to data sets, cases, and readings that span a variety of topics such as market segmentation, market response models, customer relationship management, value creation, customer profitability, word-of-mouth marketing, search and social media marketing, and resource allocation. Students will learn how to use probabilistic models and optimization tools to model customer demand forecasts, pricing sensitivity, Lifetime Value and how to leverage such data to make optimal decisions on designing new products, marketing segmentation and strategy.

CBB 644 Risk ad Fraud Analytics 




(3 Units)
This course serves to take the nuances of fraud and the various dynamics revolving round its prevention, detection and investigation to the target audience for achieving the goal of zero tolerance to fraud and hence focused productivity in organizations. This course will enable the participants to develop a knowledge bank on various facets of fraud detection and prevention, such as fraud, its different schemes, analysis of fraud and taking steps to prevent further incidence, detection measures, fraud detection analytics, investigation techniques and the importance of Enterprise Risk Management in the overall reduction of fraud.

CBB 671 Data Handling, Visualization, Interpretation and Decision Making (3 Units)
Being able to handle and analyse the available data is now a fundamental skill for everyone. The objective of this course is to challenge and teach students how to handle data that come in a variety of forms and sizes. This course guides students through the whole data management process, from initial data acquisition to final data analysis. Some list of courses to be covered are Unix tools, Regular expressions, Data formats: XML, JSON, YAML, etc. Accessing data sources: Crawling, parsing HTML, APIs, Data modelling and ER model, Relational databases and SQL No SQL, databases and MongoDB Data cleaning, Crowd sourcing for data management, Textual data and natural language processing tools, Handling time series, dates, time zones, etc. Handling spatial data, maps, etc. Handling image/audio/video data using signal processing, Handling social media and network data, Basic predictive modelling techniques, Visualization Big Data: Hadoop HBase Pig. This course will also introduce students to various tools and techniques of data visualization, visualization best practices, and common pitfalls. Use of Data Visualization tools such as Tableau is adopted in this course for the hands-on skills. Students will also work on building targeted dashboards based on their audience’s need. Other tools such as d3.js, dc.js, Google Charts, etc. are also introduced to reflect on the variety of data visualization tools available for a data analyst to visualize the results of analysis.

CBB 642 Analytics for Banking 




(3 Units)
Analytics for Banking combines principles from science, social science, technology, engineering and mathematics with business and finance. This course will equip the students with soft skills necessary to cope with today’s technology-intensive finance industry. In this module, students will have exposure to the fundamental and applications of analytics for banking in any financial related sector. The course covers the main areas of (1) introduction to financial accounting, (2) predictive modelling, (3) introduction to data visualization, (4) principles of investment, (5) introduction to financial derivatives, (6) data analysis for optimal decision making, (7) the effective leader, (8) introduction to R programming, (9) managerial finance, (10) business society.
CBM 677 Project Management and Feasibility Study 

(3 Units)
Project Identification; Project definition and management; the Concept and Practice of Project Evaluation and Appraisal; Definition of feasibility studies, Implications of feasibility studies; the accepted Format for presenting feasibility studies Report.  Tools used in project management and feasibility studies e.g. techniques of monitoring, forecasting etc, such as PERT, CPM etc.

CBT 641 Tax Theory, Structure and Management 

(3 Units)
Tax Incidence, Tax fairness and efficiency, Theory of Income Taxes, Theory of Indirect Taxes, Theory of Taxation in International Relations, Tax Evasion, Strategic Tax Planning, Tax Strategies for New Business, Taxation and Business Operating Strategies, Distributions to Business Owners, Strategies for Business Growth and Expansion, Taxation and Capital Marketing Activities, Use of Holding Companies, Financing Activities, Derivative Instruments and Intellectual Property Management.

CBT 642 Taxation of Specialized Business and Practice 

(3 Units)
The Course introduces students to the peculiarities of specialized businesses and the specific tax rules that guide the imposition of income tax on the profits of companies involved in these businesses. Specifically understand the operations of the specialized businesses of Banking, Insurance, Oil and Gas, Agriculture, Airlines and Shipping, Mining of Solid Minerals and Unit Trust. Mergers, Acquisitions, Takeovers and Restructuring, Industrial Development (Pioneer Legislation) and Export/Free Trade Zone Business.

CBT 623 The Nigerian Tax System




(3 Units)
The Relationship between Tax Policy, Tax Law and Tax Administration; the National Tax Policy. Nigerian Tax Administration: The Joint Tax Board, Federal Inland Revenue Service, State Board of Internal Revenue and Local Government Revenue Committee. Overview of Business Taxation in Nigeria, Objectives/Aims of Business Taxation in Nigeria, Contribution of Business Taxation in Nigeria, Challenges/Problems of Business Taxation in Nigeria, Meaning of a Trade or Profession, Computation of Assessable Profit of a Trade or Profession, Taxable/Non-Taxable Incomes and Allowable/Non-Allowable Expenses, Determination of Basis Period for Assessment, Capital Allowance Computation, Loss Relief , Determination of Computation of Taxable and Non-Taxable, Income of a Partner, Identification and Computation of Allowable and Non-Allowable Expenses of Partnership, Computation of Assessable and Chargeable Profit of Partnership, Determination and Treatment of Tax under Admission and Resignation of a Partner, Introduction to Company Income Tax, Determination of Basis Period for Assessment, Capital Allowance Computation, Loss Relief, Taxation Provisions and Computation for Real Estate, Trust and Settlement Businesses in Nigeria, Tax Provisions and Computation for Transportation and Telecommunications Businesses in Nigeria.

CBT 644 Tax Audit and Investigation 



(3 Units)
Statutory Audit, Tax Audit, legal basis for the power of tax authorities to conduct Tax Audit and Investigation, Tax Audit Departments, Tax Audit Programme and its benefits, Tax investigation and its different stages, Tax Investigation Departments, Technical Procedures in Tax Audit and Tax Audit Process.

CBT 671 Financial Analysis and Reporting 


(3 Units)
The financial accounting from the foundation level is taken up a level into financial reporting in the context of more complex events and transactions with a greater emphasis on compliance with regulations including International Accounting Standards and generally accepted accounting principles. Candidates will be expected to demonstrate an understanding of and competence in financial statement preparation, analysis, interpretation and reporting.  As such the following topics are to examined: Conceptual and regulatory framework for financial reporting, Accounting standards and policies relating to specific transactions in the financial statements, Preparing and presenting separate financial statements, Preparing and presenting financial statements of simple group (parent, one subsidiary and an associate), Financial statement analysis and interpretation, Limitations of analyses and interpretation of financial statements, Ethics and current developments in financial reporting and Applicable Accounting Standards.

CBM 643 Human Resource Management 



(3 Units)
Human Resource Management (HRM) is a modern approach of maintaining people at workplace which focuses on acquisition, development, utilization and maintenance of human resource. It is concern of managers of all level and provides space for employee involvement, performance and growth. Several companies nowadays prefer HRM to personnel management because HRM plays vital role in maintaining quality team of working experts. Topics to be covered would include: the scope, nature, methods and principles of organizational human resources management.  The course could provide an overview of strategies and management practices in manpower planning techniques; Staffing; human resource training and development; performance management and systems design; Compensation designs and reward management; Career planning and employee welfare; Line and staff functions as well as the relationship between personnel department and other departments.  Review of current principles and practices of human resources management in the Nigerian and global context.

CBM 675 Entrepreneurship and Innovation 


(3 Units)
This course focuses on the creation of new ventures, the skills necessary for success in an entrepreneurial venture, and factors associated with new venture success. The objective is to impart knowledge and skills required to start new businesses. More importantly, the course seeks to expose students to both the fundamentals of business innovation and the practical aspects of identifying, evaluating and growing business ideas. Indicative contents include Analysis of Personal Efficacy and Self Awareness.  Personal Characteristics of Entrepreneurs.  Identification of Ideas and Venture Capital Opportunities. Business Models and Business Plan.  Start-up Creation and Business Innovation including Innovation. Social entrepreneurship and social innovation. Business Model Synthesis methods and Methodologies; Sources and Availability of Resources; Finance; Technology; Manpower Appropriate Technology; Government Regulations; National and International Regulatory and Support Environment; Marketing Plan, Policy and strategy; Accounting and keeping Accounts; Financial Statements; Feasibility studies and Project Evaluation; Students’ Business Plan. Entrepreneurship and New Venture Creation in Context, Managing Innovation in Context, Exploiting Networks. The Entrepreneurship and Innovation Landscape, Innovation Management in Practice, Technology Entrepreneurship and Commercialization. Developing Businesses and Talent through Corporate Venturing.

CBM 653 Enterprise Information System and Operations Management (3 Units)
The enterprise systems have promised to replace discrete, un-integrated legacy systems with integrated enterprise-wide systems that will streamline and standardize business processes and deliver tighter control and flexibility of business operations. Enterprise System (ES) software vendors such as SAP, Oracle and Microsoft are now offering low-cost pre-configured enterprise software solutions to achieve greater performance with minimum effort. The course covers the main areas of exploring Enterprise Information Systems (EIS); Concept of enterprise resource planning (ERP); Evolution of enterprise systems; The Enterprise Systems approach; Enterprise Systems in Small and Medium-Sized Enterprises;. A Conceptual Framework for building Enterprise information systems; EIS and  ERP Implementation Strategies in  Organizations ; Free and Open Source Enterprise Resources Planning , A Life-Cycle Approach  to Enterprise Information System Security; An Overview of Executive Information Systems;  Developing a Business Case for New Enterprise Information Systems,  EIS for Consumers Classification and Support Decision Making ; Contemporary issues in enterprise information  systems practice,  EIS for Supply Chain Management; Business Process  and Operations Management as a Critical Success Factor for EIS Implementation.

CBT 662 International Taxation 




(3 Units)
This course focuses on providing students with required knowledge on taxation law and policy from a comparative and international viewpoint. It covers principles of international tax law, tax policy, double tax treaties, transfer pricing rules and thin capitalization.

CBR/CBF/CBT/CBB 674 Marketing Management and Strategy (3 Units)
Marketing is of interest to everyone, whether they are marketing goods, services, properties, persons, places, events, information, ideas, or organizations. As it has maintained its respected position among students, educators, and business people. Firms now sell goods and services through a variety of direct and indirect channels. Mass advertising is not nearly as effective as it was, so marketers are exploring new forms of communication, such as experiential, entertainment, and viral marketing. Customers are telling companies what types of product or services they want and when, where, and how they want to buy them. They are increasingly reporting to other consumers what they think of specific companies and products—using e-mail, blogs, podcasts, and other digital media to do so. Company messages are becoming a smaller fraction of the total “conversation” about products and services. It is therefore against the forgoing that marketing management and strategies are necessary for an enhanced competitive advantage for firms. At the end of this module student should develop the ability be able to (i) Develop marketing strategies and plans (ii) Capture marketing insights and performance (iii) Connect more with customers (iv) Build strong brands (v) Shape the market offerings (vi) Deliver and communicating value and (viii) Create successful long-term growth.
CBM 651 Business Law 





(3 Units)
Businesses are set in legal environments where they have to deal with 
regulatory and institutional guard rails. Business Law as a course provides managers and businesses with knowledge resources on the contextual issues of law within the Nigerian legal environment and beyond. The course is designed to provide a basic understanding of the legal concepts and instruments necessary for business operations within Nigeria. The module would acquaint candidates with the fundamentals of the legal environment, differences in criminal and tort laws, legal basis for company formation, insolvency, global anti-trust framework, legal aspects of business ranging from law of contract, law relating to sale of goods, agency law, company law, intellectual property law, employment law, revenue law and other relevant laws.

CBM 603 Introduction to General Management 


(3 Units)
The coordination of human efforts is the essences of all grouped activities whether the objectives are business, military, religious, charitable, educational or social. The fundamental component of this association is Management - the function of getting things done through others. In bringing about the coordination of group activities, the Manager planned, organize, direct, and control the activities of the subordinate. In this module, the student will learn the evolution of Management thought; Functions and responsibilities of general management; Understanding global management; Managing processes; managerial value, managerial decision making, planning, organizing, directing and coordination, problems affecting the character and success of the enterprises; the design and implementation of the corporate strategy.

CBM 654 Data Modelling 




(3 Units)
Use of traditional, modern and new approaches for practical modelling exercise. Hand on computer for data analysis (models’ estimation and computation).

CBM 624 Case Study/Seminar 



(3 Units)
Candidate is required to write a case report on an approved topic which will be defended before the supervisor and any other person appointed by the Co-ordinator of Studies (MBA Programmes).

PGC 601: Research Methodology and ICT in Management 
(3 Credit Hours)

Information literacy, information sources (media, publishers, aggregators); validity of information, plagiarism and legal aspects. Information search – search engines, journal repositories, academic (social) networks, search strategies, personal contacts, tools for managing references. Integrating information literacy in research, cloud computing, audiovisual tools, e.g. PowerPoint presentations. Literature review: Reading and summarizing relevant articles, critical analysis and evaluation of research, identification of themes and comparators, writing review documents and identification of research (or knowledge) gaps. Scientific method and nature of evidence: Experimental methods and design methods (as may be applicable to individual departments and research areas), data collection and management of quantitative data. Human participants – expert reviews, focus groups, questionnaires and interviews. Project management and report writing: project planning, report structure and style, general report writing techniques.
CBM 686 Project 





(6 Units)
3.0 
MASTER OF SCIENCE (MSc) PROGRAMME
Philosophy

In keeping with the goals of the CBN-CPP and in line with the Nigerian Universities Commission (NUC) minimum benchmark for Master of Science (MSc) Degree Programmes, the postgraduate programme run at the Centres of Excellence have been designed to promote advanced training and research in Accountancy, Banking and Finance, Business Administration or Economics. The main objectives of the programmes are to develop highly competent and versatile scholars in Accountancy, Banking and Finance, Business Administration or Economics through the provision of relevant academic and professional courses that are required to meet the FSS 2020. The programme also seeks to train and develop candidates with career interest in academics that can contribute meaningfully to the development of the Nigerian financial system as well as prepare and build up their intellectual capacity for meaningful careers in teaching and research in higher institutions of learning, research and administration in research institutes, government, non-governmental/national and international organizations, business organizations as well as consultancy services.
Scope 
The MSc. in Accountancy, Banking and Finance, Business Administration or Economics, consist of course work, seminar and dissertation. Students will be required to complete the relevant course works, seminar and dissertation, which will be carried out under the supervision of an approved postgraduate supervisor.
Entry Requirements 

The criteria for admission into MSc programme will be as follows: 

· Candidates must satisfy the matriculation requirement of five (5) O-level credits or equivalent including English, Mathematics and Economics;

· Candidates must possess the relevant Bachelor’s Degrees in Accounting, Banking and Finance, Business Administration, Economics and related disciplines from recognised university whose degree programme is accredited by the NUC.
· Candidates must have a minimum of second-class lower degree and a CGPA of 3.00 on a five-point scale and 2.5 CGPA on a 4-point scale in the target area of study (Accounting, Banking and Finance, Business Administration or Economics) 
· Candidates with a Post Graduate Diploma (PGD) degree from a cognate discipline awarded by a recognized institution with not less than an upper credit 

· Candidate with MBA in their area of study (Accountancy, Banking and Finance, Business Administration) or relevant area from a recognized university with CGPA of 3.00 on a 5-point scale, or 2.50 CGPA on a 4-point scale.
Areas of Specialization 
Masters candidates of the CBN-CPP programme can apply for Accountancy, Banking and Finance, Business Administration or Economics.
Mode of Study 
The mode of study for the MSc. Programme in Accountancy, Banking and Finance, Business Administration or Economics shall be hybrid (Online and Physical Contact).
Duration of Study

The minimum duration for the CBN-CPP MSc degree programmes shall be as follows:

· Minimum of four (4) semesters and a maximum of six (6) semesters for full-time

· Minimum of six (6) semesters and a maximum of eight (8) semesters for part-time
MASTERS OF SCIENCE (M.Sc.) PROGRAMME IN ACCOUNTANCY
Areas of specialisation 
1. M.Sc. Accounting

2. M.Sc. Taxation

3. M.Sc. Forensic Accounting and Fraud Examination

4. M.Sc. Auditing

5. M.Sc. Accounting and Management Information System

Stress Area for M.Sc Programmes in Accountancy

	
	Codes

	Foundation courses
	0

	Theories in accounting &Taxation
	1

	Financial Analysis & Statistics
	2

	Forensic Accounting & Audit
	3

	MIS, Laws and Regulations
	4

	Public Sector Accounting & Fraud
	5

	Corporate Finance  
	6

	Research Methods & Seminar in Accounting
	7

	Tax Audit & Investigation
	8

	Research Project
	9


	Course Listing
	

	FIRST SEMESTER
	

	Course Code
	Course Title
	Units

	PGC 601:


	Research Methodology and ICT in Management
	3

	CBA 619
	Financial Accounting Theory
	2

	CBA 603
	Oil and Gas Accounting
	2

	CBA 615
	Auditing Theory
	2

	CBA 617
	Management Accounting Theory
	2

	CBA 645
	Management Information System
	2

	CBA 671
	Research Methodology
	2

	CBA 653
	Advanced Public Sector Accounting
	2

	
	Total Units 
	17


	SECOND SEMESTER
	

	Course Code
	Course Title
	Units

	CBA 614
	Taxation Theory & Practice
	2

	CBA 664
	Corporate Finance
	3

	CBA 618
	Economic Theory
	3

	CBA 674
	M.Sc. Seminar
	2

	CBA 614
	Taxation Theory & Practice
	2

	
	Total Units 
	10


Specialty Courses in M.Sc. Accounting (Three courses to be chosen)
	Specialty
	
	

	Course Code
	Course Title
	Units

	CBA 646
	Accounting Standards
	2

	CBA 602
	International Accounting
	2

	CBA 624
	Forensic Accounting and Fraud Management
	2

	CBA 612
	Management Theory and Practice
	2

	CBA 691
	Research Project
	6

	
	Session Total Units
	36


Specialty Courses in M.Sc. Taxation (Three courses to be chosen)
	Specialty
	
	

	Course Code
	Course Title
	Units

	CBA 686
	Tax Audit and Investigation  
	2

	CBA 656
	Public Finance/Public Sector Economics
	2

	CBA 685
	International Comparative Studies & Taxation
	2

	CBA 645
	Tax Laws and Cases
	2

	CBA 626
	Advanced Statistics
	2

	CBA 691
	Research Project
	6

	
	Session Total Units
	36


Specialty Courses for M. Sc. Forensic Accounting 

	Specialty
	
	

	Course Code
	Course Title
	Units

	CBA 658
	Fraud Detection and Investigation tools and Technique
	2

	CBA 654
	Anatomy of Fraud
	2

	CBA 608
	Contemporary Issues in Forensic Audit and Accounting
	2

	CBA 638
	Computer Forensic and Crime Investigation
	2

	CBA 666
	Legal and Regulatory Environment
	2

	CBA 691
	Research Project
	6

	
	Session Total Units
	36


Specialty Courses for M. Sc. Auditing

	Specialty
	
	

	Course Code
	Course Title
	Units

	CBA 606
	Advanced Financial Reporting
	2

	CBA 688
	Advanced Auditing and Assurance
	2

	CBA 668
	Business Ethics and Corporate Governance
	2

	CBA 642
	Information Systems Auditing
	2

	CBA 634
	Internal Auditing, Risk Management and Control
	2

	CBA 691
	Research Project
	6

	
	Session Total Units
	36


Course Description 

CBA 619 Financial Accounting Theory 



(2 Credits)
A review of basic accounting procedures, including the rationale of financial accounting and the economic foundations of accounting. Elements of the history of accounting. Working papers and the interpretations of financial statements, including the analysis of working capital and statement of cash flow. The emergence of International Financial Reporting (IFRS), framework of fundamental accounting principles, elements of financial statements, concept of capital maintenance; and net income concepts, valuation of inventory and work-in-progress. The theory and techniques relating to statement of financial position categories including cash, debtors, inventory, investments, tangible and intangible non-current assets, liabilities and reserves, elements of the impact of price-level changes on financial statements.  

CBA 603 Oil and Gas Accounting 



(2 Credits)
Introduction of students to the up and down stream sectors of oil activities in Nigeria, Royalties, petroleum task and financial control activities in the oil and gas industry.  Historical development of oil fields and petroleum activities in Nigeria, classification of petroleum industry: Upstream and downstream activities and their characteristics. Enabling acts and accounting standards in oil and gas sector. Accounting principles, practices, and methods, standard on oil accounting procedures. Differences between full cost and successful efforts accounting. Accounting for lease, depreciation, depletion and amortization. Upstream financial reporting.   

CBA 615 Auditing Theory 




(2 Credits)
Advanced principles in external and internal auditing, practices and techniques, principles and practices of internal control; the auditor’s report; professional ethics, Audit of group accounts, Holding Companies, Subsidiaries with Different Auditors, Associated Companies, Joint Auditors, Audit planning and control: Development of Audit Strategy, Determination of Audit Risks, Organisation and Management of Professional Office, Standards of Assurance Engagement, Appraisal of Expectation Gap Quality control in audit:  The Effects of Auditing Standards, The International Financial Reporting Standards, Audit Assurance Assignments. Professional ethics: Ethics and the Law, Standards of Ethics IFAC Corporate Governance in Accounting Practice. Local and international laws relating to audits, CAMA, EFCC Act and (ICPC) Act, Sarbanes Oxley (SOX) Act. Specialised audits, Public sector audit: Emerging issues in auditing and assurance, Impact of Technology in Auditing, Auditing in IT Environment, Internal Control and IT Governance, Internal Auditing vis-à-vis the External Auditor, Investigations: Procedure for an Investigation, Fraud Investigations, Back Duty Investigations, Investigations under the Companies and Allied Matters Act, Solvency and Due Diligence. Case studies 
CBA 617 Management Accounting Theory 

(2 Credits)
Nature, scope and purpose of costing. Theory of costing, elements of costing, material and overhead (in outline only); Cost system, standards and control; cost allocation, apportionment; methods of costing; costing ascertainment; Break-even analysis; cost volume-profit analysis, profit contribution, mix and yield variances, interpretation of variances relationships. Introductory to matrix Algeria, linear programming and quadratic programming. input-output analysis, mathematical analysis of variances. sensitivity analysis, Algol programming. Planning and budgeting; integrated forecasting and operating systems, planning and control of large scale projects. Employee motivation and accounting. Divisional performance and transfer pricing.  

CBA 645 Management Information System (MIS) 
(2 Credits)
Exposure of students to the practical application of computers to management information processing. The course provides the steps followed in the utilization of electronic data processing (EDP) system in producing financial and management information, in feasibility studies, system analysis, system design and system implementation for computerised accounting system. Among other things, the course will examine the following issues: Elements of computing mechanical and electric, types of computers and their applications, computer programming using either COBOL or FORTRAIN, data processing manual and mechanized systems, system analysis and design, evaluation and administration of MIS with emphases on computer based systems, meaning of information technology and its application in business finance and management. 

CBA 671 Research Methodology               (2 Credits)

Definition and types of research, problems associated with research in accounting especially in developing countries. Selecting and formulating Research Project topics and titles. Expected contents of Research Project. Literature review; strategies, scope, plagiarism, relevance, conceptual framework etc. Citation and referencing. Research methodology, population and sample. Questionnaire design, validation and administration. Statistical measures and scales, parametric and non-parametric statistics, hypothesis testing. Reporting research findings. Application of computer packages. 

CBA 653 Advanced Public Sector Accounting 

(2 Credits)
Basic accounting for non-profit organisation; basic characteristics of government accounting; structure of governmental accounting in Nigeria; the treasury; audit department; consolidated revenue fund, capital and development fund; planning, programming and budgeting system (PPBS). 

CBA 614 Taxation Theory and Practice 


(2 Credits)
The principles, practice and theory of the Nigerian system of income tax, syntax, corporation tax and capital gains tax. Computation and assessments in relation to individuals, partnerships and limited companies. Nigerian taxation in relation to foreign taxation.  Taxation of companies: The Federal Inland Revenue Establishment Act 2007,Withholding taxes: Rent, Interest, Dividends, Royalties and Directors’ Fees, Refund of Withholding Taxes, Taxation of specialised companies, Double taxation arrangements and reliefs, Pioneer legislation and tax relief, Value added tax, Petroleum profits tax: Companies Liable, Accounting Periods, Capital Allowances, Allowable Deductions, Deductions not Allowed, Donations under PPTA, Loss Relief, Tax Off-sets, Posted Price, Intangible Drilling Costs, Additional Chargeable Tax. International dimensions of taxation: Taxation of Non Resident Companies, Taxation of Business Profits, Dividends Interest and Royalties, Transfer Pricing, Anti-Avoidance Provisions. Tax related fiscal policies: Incentives Available to Individual Taxpayer, Incentives Relating to Company Taxation, Repatriation of Foreign Income, and Accelerated Capital Allowances. Case studies.

CBA 624:  Forensic Accounting and Fraud Management
(2 Credits) 

This course aims to introduce students to the fundamentals of Forensic 
Accounting; Historical Perspective and conceptual frame work; Anatomy of fraud triangle and M.I.C.E; Prevention management and occupational fraud; Auditing for Internal fraud; Role of the auditors; Fraud Theory Approach; Axioms of Fraud Examination; Why and when to call in Forensic Accounting.  Investigator; Investigative Techniques; Requisite skills and experience; Data Mining; Legal requirements for Forensic Expert; The Forensic Expert and trial strategy – The Discovering process; The written expert report (affidavit); The Deposition process; Case studies.

CBA 664 Corporate Finance 




(3 Credits)
The principles and procedures underlying financial statements; financial transactions; alternative accounting statements; tools or analysis of ratios and other quantitative measures; accounting information useful for managerial action; application of information in decision situations. Project Appraisal analysis of investment projects, the impact of risk, tax and inflation, the term structure of interest rates, the cost of capital and target rates of return; capital markets its efficiency, the role of intermediaries, sources of finance, the borrowing decision and company valuation and optimal portfolio allocation; Capital structure optical capital structure of firms, mergers and acquisitions and the market for corporate control, market efficiency, the principle of capital structure, gearing and the basics of hedging and international finance.  

CBA 618 Economic Theory  




(3 Credits)
Introduction and basics of consumer theory: consumer theory-duality and demand. Theory of firms: production cost, duality of profits. General equilibrium: basics, existence, welfare. Uncertainties, social choice and welfare, public economics, international development. National income: meaning, measurement, economic welfare. Accounting and the circular flow of income. Monetary theory: money, inflation etc. 

CBA 674 M.Sc. Research Seminars 



(2 Credits)
This seminar introduces students to the most recent research in the area of Accountancy, examining current issues and trends. Students have an opportunity to present and discuss their own research and actively engage in the analysis and discussion of the works of others. Students are expected to make at least one presentation each during the course, focussing on the formulation, design, execution and results of their research.   
CBA 646  Accounting Standards




(2 Credits)
The aim of this course is to inculcate in the students, the understanding of the major Accounting Standards bodies in the world including their history, Methods and the Standards set. These include Financial Reporting Council of Nigeria (FRC) formerly the Nigerian Accounting Standard Board (NASB), Financial Accounting Standards Board ((FASB-USA) and Financial Accounting Standards (FAS), Accounting Standards Board (ASB) of UK, International Accounting Standard Board (IASB) and International Financial Reporting Standards (IFRS/IAS). Functions and operations of IASB, International Public Sector Accounting Standards (IPSAS), International Auditing Standards (IAS), other Statutory Laws affecting Accounting Standards in Nigeria; implementation of IFRS/IAS in Nigeria; International Ethics Standards on Auditing/Accounting (IESA). 

CBA 602 International Accounting 



(2 Credits)
The course is designed for students interested in accounting and financial international operations. It involves preparation, transition and analysis of financial statement for companies that have branches of foreign multinational companies. The course is designed for students who are interested in Accounting and Financial Control of International Operations. The preparation, translation and analysis of Financial Statements for Companies that have branches of foreign multinational category (or companies). Examples of other methods of preparing, translating and analyzing financial statements other than the traditional methods should be mentioned (XBRL). Global Trade and Investment Environment, Regional Economic Integration in Developing Multinational Enterprises (MNES), Accounting in Multinational Enterprises, Global Monetary System, International Taxation and Corporate Income Taxes, Segment Reporting, International Transfer Pricing, International Financial Reporting Standard (IFRS), International Public Sector Accounting Standard (IPSAS), International Auditing Standard (IAS), International Auditing Standard (IAS), Financial Management in the International Business. 

CBA 612 Management Theory and Practice 


(2 Credits)
Conventional and modern conceptions of management, Definition and 
dynamics of management theory; levels and feature of theory in management. Applications and relevance of theory in the Nigeria context. Organisational design and outline managing group processes, problems of integration and control; managing change and development. Modern issue in management theory. 

CBA 686 Tax Audit and Investigation 



(2 Credits)
This course seeks to deepen students understanding of the more complex problems of tax audit and investigation. Topics should include: tax auditing principles; planning tax audit and investigation; controlling and recoding an audit, interview techniques; audit evidence techniques and procedures; statutory powers of the tax auditors; and tax audit report writing. 

CBA 656 Public Finance/Public Sector Economics 

(2 Credits)
This course will cover topics such as: overview of welfare economics; market failure and the rationale for government intervention; public expenditure theory (resource allocation mechanism, public choice theory, theories of public expenditure growth, public expenditure policy in Africa, public enterprise pricing); cost benefit analysis; investment rules and government failures; theory of taxation (overview of a good tax system, the incentive effects of taxation, theory of optimal taxation); tax policy (tax design and structure, tax administration, tax reforms); inter-governmental fiscal relations, principles of intergovernmental relations.  

CBA 685 International Comparative Studies of Taxation 
(2 Credits)
This course seeks to deepen students understanding of the more complex problems in international comparative studies of taxation. Topic include: comparison of tax laws of difference economics; double taxation agreement (DTA); taxing rights under DTA; OCED model tax convention; UN model tax convention; International traffic, taxation of ecommerce, tax haven; regional cooperation in tax matters; and mutual assistance in collection of tax. 

CBA 645 Tax Laws and Cases 




(2 Credits)
This course seeks to deepen students understanding of the more complex problems of tax law and cases. Topics should include: national, state and governmental laws such as PITA, CITA, PPTA, CGT, VAT; Educational Tax and so on. Decided cases should be examined by the students. Assignment of functions: Expenditure and tax assignments. Revenue sharing mechanisms/inter-governmental grants and transfers: The African experience, public debt (Domestic and external debt: causes, management and financing. Overview of external debt in Africa and HIPC initiatives). 

CBA 626 Advanced Statistics




(2 Credits) 
The objective is to provide the students with econometric tools that will be useful in their research efforts. This course begins with the basic probability theory, descriptive data analysis, statistical inference and simple regression analysis and so on. It then moves to econometrics proper including properties of estimator, test of significance test, simultaneous equations, hetero-elasticity, auto-correlation, multi-co linearity, identification and specification problem, distributed lag models and the use of dummy variables and time. 

CBA 658 Fraud Detection and Investigative Tools and Technique (2 Credits)
Objective: The course aims to explain the Threshold for predication; explains the challenges associated with proving intent on the part of a fraudster; rule of evidence and the types of evidence that may be offered at trial.  Explains basic investigative tools and techniques and the relevance, reliability and validity of evidence. Understanding the Business – the internal control Environment, use of red flag; targeted frauds risk assessment; predication; evidences and digital evidence; stages of interviewing and stages of investigation; types of interview and investigative questions.  Data Analysis and Data Mining.  Case studies. 

CBA 654  Anatomy of Fraud 




(2 Credits)
Objective:  At the end of the course, students should be able to identify potentially fraudulent cases.  Distinguish between fraud error and abuse.  Explain the theory of fraud triangle and legal elements of fraud.  Understand non- fraud forensic and litigation advisory engagement. Fraud – its historical perspective.  Major categories of fraud; root course of fraud; fraud triangle, elements of fraud and M.ICE; Fraud Schemes; Costs of Fraud; Conceptual over new of fraud deterrence cycle; psychology of the fraudster – calculating and situation dependent criminals financial forensics and non-financial forensic.  Case studies. 

CBA 688 Advanced Corporate Auditing and Assurance 

(2 Credits)
Various models and mechanisms of corporate governance. Shareholder/stakeholder rights and responsibilities. Issues pertaining to the board of directors and management. Audit committees; significance of audit committee, its composition and responsibilities. Legislations on corporate governance and responsibility, contemporary issues in corporate governance, corporate scandals and corporate best practices. Appropriate mechanism for effective governance, implementation of best practices on corporate management. 

CBA 638 Corporate Governance 




(3 Credits)
Principles of corporate governance

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Principles_of_corporate_governance" \h. Corporate governance models around the world

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Corporate_governance_models_around_the_world" \h. Regulation

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Regulation" \h, Legal environment

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Legal_environment_.E2.80.93_General" \h, Sarbanes

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Sarbanes-Oxley_Act_of_2002" \h-

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Sarbanes-Oxley_Act_of_2002" \hOxley Act of 2002

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Sarbanes-Oxley_Act_of_2002" \h, Codes and guidelines

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Codes_and_guidelines" \h


HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "OECD_principles" \h, OECD 

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "OECD_principles" \hprinciples

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "OECD_principles" \h, Stock exchange listing standards

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Parties_to_corporate_governance" \h, Parties to corporate governance

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Parties_to_corporate_governance" \h, Responsibilities 

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Responsibilities_of_the_board_of_directors" \hof the board of directors

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Responsibilities_of_the_board_of_directors" \h, Stakeholder interests

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Stakeholder_interests" \h, Control and ownership structures

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Control_and_ownership_structures" \h


HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Family_control" \h, Family 

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Family_control" \hcontrol

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Family_control" \h, Diffuse shareholders

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Mechanisms_and_controls" \h. Mechanisms and controls

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Mechanisms_and_controls" \h


HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Internal_corporate_governance_controls" \h, Internal corporate governance 

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Internal_corporate_governance_controls" \hcontrols

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "External_corporate_governance_controls" \h, External corporate governance controls

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "External_corporate_governance_controls" \h, Financial reporting and the independent, 

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Financial_reporting_and_the_independent_auditor" \hauditor

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Financial_reporting_and_the_independent_auditor" \h. Systemic problems of corporate governance

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Debates_in_corporate_governance" \h. Debates in corporate governance

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Debates_in_corporate_governance" \h, Executive pay

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Executive_pay" \h, Separation of Chief Executive Officer and Chairman of the Board roles

HYPERLINK "http://en.wikipedia.org/wiki/Corporate_governance" \l "Separation_of_Chief_Executive_Officer_and_Chairman_of_the_Board_roles" \h.
CBA 666 Legal and Regulatory Environment 


(2 Credits)
Objective:  At the end of the course, students should be able to understand the legal issues affecting fraud examination.  The need for Forensic Expert and the Forensic Expert’s role.  Understand legal terminologies such as discovery process, deposition process, subpoena etc.  Understand what it means by Expert witness Testimony and Forensic Expert witness written report. Remediation process as it relates to fraud Examination and forensic accounting; Deposition and its function. 

CBA 606 Advanced Financial Reporting and Analysis 

(2 Credits)
Objectives and qualitative characteristics of financial reporting and the ethical responsibilities that financial reporting involves. The conventions of comparability and consistency, materiality, conservatism, full disclosure, and cost-benefit. Basic components of a classified statement of financial position. Features of multistep and single-step classified income statements. Evaluation of liquidity and profitability entities using financial statements. 

CBA 668  Business Ethics and Corporate Governance 

(2 Credits)
Exploration of the concept of corporate governance and the direction business entities are taking in establishing a sound governance framework, the development of corporate governance structures. Corporate governance issues, with a specific emphasis on listed public companies. Influence of different stakeholders, both internally and externally, on the behaviour of key parties within a listed public company. The role of ethics in business and professional work. The impact of ethics in the current business environment, the ethical issues arising in both corporate social responsibility and corporate governance. Appraise of ethical issues. 

CBA 642  Information Systems Auditing 



(2 Credits)
Planning an IT Audit, aligning IT audit to Organizational policies, Identifying System and IT services polices, and weaknesses in policies. Identifying Information Systems, assessment of Existing Environment.  Creating Baselines for System Operations and System Security. Auditing System Operations and System Security, Audit Windows/ Unix/Linux Systems Auditing Network Systems, Auditing Databases, and Audit Web Based applications. Risk Management, Compliance and Control, Creating IT Audit Reports. 

CBA 634  Internal Auditing, Risk Management and Control 
(2 Credits)
The importance of risk management and internal control systems. The principles, objectives and responsibilities of risk management, organization and control of the risk management process. Decision of enterprise risk management and internal control. Elements of sound system of internal control. Responsibilities of the management board and employees in maintaining sound risk management, effectiveness of risk management and internal control systems: responsibilities of the management board, supervisory board, internal auditing, and external auditor. Board’s disclosures and statements on risk management and internal control systems. 
PGC 601: Research Methodology and ICT in Management 
(3 Credit Hours)

Information literacy, information sources (media, publishers, aggregators); validity of information, plagiarism and legal aspects. Information search – search engines, journal repositories, academic (social) networks, search strategies, personal contacts, tools for managing references. Integrating information literacy in research, cloud computing, audiovisual tools, e.g. PowerPoint presentations. Literature review: Reading and summarizing relevant articles, critical analysis and evaluation of research, identification of themes and comparators, writing review documents and identification of research (or knowledge) gaps. Scientific method and nature of evidence: Experimental methods and design methods (as may be applicable to individual departments and research areas), data collection and management of quantitative data. Human participants – expert reviews, focus groups, questionnaires and interviews. Project management and report writing: project planning, report structure and style, general report writing techniques.
CBA 691 Research 






(6 Credits)
In-depth research is required at this level in the area of specialisation. The Research Project is expected to make major contributions to knowledge. It involves ability of the student to identify unsolved problems and the quest for answers to them. It requires extensive literature review. The student is expected to apply advanced methodology and statistical tools or modelling in executing the study. Ability to do a theoretical framework and align the study with existing empirical studies. A final examination on the candidate’s M.Sc. Research Project defence shall hold in accordance with the regulations of the School of Postgraduate studies of UNN. The award of the M.Sc. degree shall thus be based on successful and satisfactory completion and defence of the M. Sc. Research Project.  

MASTERS OF SCIENCE (M.Sc.) PROGRAMMEIN BANKING AND FINANCE
Area of Specialisation 
1. Financial Innovation and Technology 

2. Credit, Risk and Treasury Management 

Stress Areas 
	
	Codes

	Foundation courses
	0

	Banking
	1

	Finance 
	2

	Business Environment 
	3

	Risk Management
	4

	Capital Market Analysis
	5

	Financial Institutions
	6

	Marketing of Financial Services
	7

	Research
	8

	Dissertation 
	9


	Course Listing
	
	

	FIRST SEMESTER
	
	

	Course Code
	Course Title
	Units

	PGC 601
	Research Methodology and ICT in Management
	3

	CBF 622
	Quantitative methods in Banking and Finance 
	3

	CBF 631
	Monetary and Banking Intermediation Theory and Policy 
	3

	CBF 605
	Econometrics and Financial Decision 
	3

	CBF 645
	Economic Theories for Banking and Finance 
	3

	
	Elective 
	3

	
	Total Units 
	18


	SECOND SEMESTER
	
	

	Course Code
	Course Title
	Units

	CBF 623
	Research Methodology 
	3

	CBF 611
	Corporate Finance 
	3

	CBF 694
	Enterprises System 
	3

	CBF 615 
	International Finance Marketing of Financial Services 
	3

	CBF 694
	Case Study/Research Seminar 
	3

	CBF 699
	M.Sc. Dissertation 
	6

	
	Total Units 
	21

	
	Elective 
	

	CBF 613
	Security Market and Portfolio Theory
	3

	CBF 675
	Regulation, Business Ethics and Corporate Governance 
	3

	CBF 614
	Risk, Performance and Decision Analysis 
	3

	CBF 607
	Business analytics and Quantitative Finance 
	3

	CBF 608
	Financial Statement Linkages/Analysis 
	3

	CBF 675
	Regulation of Financial Institutions 
	3

	CBF 609
	Principles and Practices of Treasury Management 
	3

	CBF 610 
	Bank Lending and Credit Administration 
	3

	CBF 642
	Investment Analysis and Capital Market 
	3

	CBF 612
	Business Ethics and Corporate Governance in Treasury Management 
	3


Course Description 
CBF 622 Quantitative Methods in Finance and Banking

(3 Credits)
This course aims at giving the students quantitative skills necessary for banking and financial decision- making. The focus of the course will be more of application rather than of the theory per se. It covers descriptive statistics, probability and expectations, discrete and continuous distributions, and statistical decision theory, study of estimation, tests of hypotheses and confidence intervals. Time series Analysis, Index Number with applications in finance, multiple regression, including correlation analysis. Also, it includes inventory, forecasting, queuing models, analysis of variance, and use of computer with application to finance.  Linear Programming, simplex algorithm, large mathematical programme, decomposition integral programming, convex and geometric programming, etc. 

CBF 631 Monetary and Banking Intermediation Theory and Policy
(3 Credits)
The course analyzes financial markets conceptually and theoretically, and emphasizes the role, structure and activities of financial intermediaries. Demand for and supply of money, The dynamic pattern of financial flows is analyzed by flow of financial funds, and uses/sources of funds, models of the process of financial intermediation and the theory of the banking firm. The crucial role of interest rate and structure of interest rates are analyzed. Also analyzed are the regulatory framework and its impact on banking operations, market structure and performance of the financial intermediation functions of the institutions.

CBF 605 Basic Econometrics




(3 Credits)
In this introduction to Econometrics, topics to be covered include: the study of the specification of econometric models in economics, banking and finance theory, stochastic disturbances, and the link between conceptual variables and observable economic data were combined. Other topics include: estimation of single equation linear; non-linear models by ordinary least squares (OLS) and other methods and estimation of time-series models and simultaneous equation models. Particular attention is given to specifications of problems and errors, and the application of the various tools to aid analysis in finance.

CBF 601 Microeconomic Theory for Banking and Finance

(3 Credits)
Introduction to advanced microeconomic theory: consumer behaviour; theory of production under certainty and uncertainty; welfare economics, general equilibrium models.

CBF 615 International Finance




(3 Credits)
Course content focuses on the environment in which the international financial manager operates.  Students will study the risks of doing business overseas and the tools available to minimize those risks.  Foreign exchange risks, political risk, working capital management, long-term investments and financing, and accounting and control are examined within this context.

CBF 623 Research Methodology




(3 Credits)
The course is designed to train students in the skill of scientific information gathering, analysis and interpretation in dealing with problems in finance and related topics. Through reading, assignments and direct experience students are exposed to the art of identification of research gaps and problems which is the fundamental to any research process. Emphasis will be on the following areas: Research Methodology in management and social science; Problems of Research in developing countries; Common errors in Research; Research in Practice: Problem identification, Literature review, Materials and Methods, Results (Data Analysis), Discussion, Summary, Conclusions and Recommendations, Research writing style that is related to the management and social sciences.

CBF 611 Corporate Finance




(3 Credits)
This course will cover areas like nature of the firm and corporate objectives; implementation of the firm's goals for choice among alternative investment projects (the capital budgeting problems); market evaluation of non-assets under uncertainty and implication for capital budgeting, analysis and illustration with problems of alternative investment criteria; alternative approaches to value of the firm and the cost of capital: discussion of corporate financial problems; e.g. leasing, mergers and acquisitions, and issuance of new securities.

CBF 602 Macroeconomic Theory for Banking and Finance
(3 Credits)
Macroeconomics of investment decision; Introduction to advanced macroeconomic theory: macroeconomic statics; comparative statics and dynamics; growth theory; macro dynamic disequilibrium models; business cycles and stabilization theories.

CBF 675 Regulation of Financial Institutions


(3 Credits)
This course provides a broad introduction to the regulation and management of financial institutions in Nigeria and beyond, covering a range of banking and non-banking firms. It covers areas such as: History of the Banking industry in Nigeria and beyond; the evolution of the various regulatory agencies; Rationale for regulation of financial institutions; Goals of regulation; Different approaches to regulation; the Four Pillar Theory; Restrictions imposed upon banks and other financial institutions; the rise of Shadow Banking System; Consumer protection

CBF 624 Futures and Derivatives




(3 Credits)
The course looks at the economic role of derivatives, valuation of derivatives, derivative trading strategies, and managing risk with derivatives. Topics covered include: introduction to derivatives: forwards, futures, swaps and options; Arbitrage, no-arbitrage and hedging; Interest rates and interest rate derivatives; The Black-Scholes formula and assumptions, Model calibration, Implied volatility, Delta-Gamma-Vega hedging, Greeks, Exotic options; Credit and credit derivatives; One-period Binomial model for option pricing; Multi-period models, Pricing via martingales, Binomial martingale representation theorem, Discrete time changes of measure; Trinomial models, Complete markets, Convergence of the binomial to the Black-Scholes model; Application of Ito's formula, the Brownian martingale representation theorem and Girsanov's theorem to derive the Black-Scholes formula; Commodities and Energy derivatives.
CBF 606 Quantitative Finance I




(3 Credits)
The course contents includes: empirical properties of market prices (fat tails, volatility clusters) and forecasting of prices; Introduction to Inference: statistical models; estimators; confidence intervals; Exploratory data analysis; Likelihood inference: asymptotic results; calculating confidence intervals; likelihood ratio statistic; concepts of financial risk (volatility, Value-at-Risk; univariate and multivariate volatility models (ARCH, GARCH); implementation and evaluation of risk forecasts; endogenous risk; credit markets and liquidity, introduction of pricing financial securities; introduction to Brownian motion and stochastic calculus; introduction to portfolio theory, the CAPM, factor models and measuring risk and return; Applied research tools; Risk Analysis;  introduction to the concepts used in derivatives pricing and present Monte Carlo simulation methods; Financial Stochastic Processes; Foundations of Financial Markets; Spreadsheet Modelling for Quantitative Finance

CBF 607 Introduction to Business Analytics


(3 Credits)
Introduction to Analytics (business analytics concepts and frameworks; technologies and tools required for descriptive analytics, predictive analytics, and prescriptive analytics; frameworks for putting analytics to work; technologies and tools required for business analytics; the governance, oversight and business value gained from business analytics within organizations; ethical and social implications of business analytics; future directions for business analytics); Linear Regression; Time Series Analysis; Visualization/ Data Issues; Data Mining – Cluster Analysis; Data Mining – Market Basket Analysis; Spreadsheet Models; Linear Optimization; Integer Linear Optimization; Nonlinear Optimization; Monte Carlo Simulation; What is Fin Tech; Financial Innovation: Theory, History, Today  Payments, Crypto-currencies and Block chain; Digital Finance and Alternative Finance; Data & Tech Fin; Privacy and financial data ; The Future of Data-Driven Finance.

CBF 608 Financial Statement Linkages /Analysis


(3 Credits)
Objective of Financial Statement Analysis (FSA), An Overview of FSA - Components of FSA; Objective of Statement Logic (SL), An Overview of SL; Business Characteristics; Perspectives in FSA and Logical Relationships, Overview of Asset and Financial Structure of a Firm; Overview of Asset Conversion Cycle (ACC); Concept of Working Investment (WI); Overview of Risks – Business and Financial Risks; An Overview of Shrinkage; Perspective in FSA and Logical Relationships; Debt-Servicing Ability; Balance sheet Building and Identification; Financial Structure Identification; Analyzing Operations Management & Profitability; Analyzing Assets Management & Efficiency; Analyzing Liability Management and Cash flow Statement.

CBF 678 Marketing of Financial Services



(3 Credits)
The course covers the nature, characteristics and consequences of financial services, and the need for products to be marketed in a special way. The course enables students to skilfully apply marketing concepts, functions, strategies and techniques for efficient provision of banking financial services. It also requires background knowledge of banking theory and practice for efficient application of marketing principles to enhance financial services delivery at profit.

CBF 609 Treasury Management




(3 Credits)
Introduction to Corporate Treasury Management - Overview of Corporate Treasury; treasury exposures; the role of the treasury and treasurer – (raising capital, managing bank relationships, money management, managing corporate risks); Treasury organisation and its structure; corporate strategy of treasury; treasury control framework; Treasury performance management. Cash Management: Cash management objectives; Cash flow forecasting; Excess liquidity: short-tern investing; Using longer-dated instruments; Short-term borrowing. Risk Management: Why manage financial risk? Principal treasury related financial risks; The management of financial risks; identification of financial risks; measurement and ranking of treasury risks; Currency Risk Management: Identifying the risks; accounting risks: What they are and why they are important; pricing risks; strategic risks.

CBF 613 Securities Market and Portfolio Theory


(3 Credits)
The aims of this course are to develop an appreciation of the investment characteristics of different types of securities, particularly bonds and shares, and to develop an understanding of how such securities are valued. This course requires background knowledge of Principles of Finance. It will consider the determination of interest rates, the valuation of bonds, the management of bond portfolios, and the valuation of equities. Other topic includes the approach of building optimal portfolios model; estimation risk problem in sample mean-variance portfolios; critically evaluate the alternative approaches to solve the estimation risk problems in mean-variance analysis; discuss whether optimal mean-variance strategies can outperform naïve diversification strategies.

CBF 614 Risk, Performance and Decision Analysis

(3 Credits)
This course is designed to provide an advanced level of introduction to the topics in decision analysis and performance improvement. It consistent of two main parts: risk analysis (RS) and decision analysis (DS) under uncertainty, multiple criteria decision analysis (MCDA), data envelopment analysis (DEA) and multiple objective linear programming (MOLP). The emphasis of the course is on how data and human judgement s can be combined to support decision and performance analysis in a robust way and what models, methods, algorithms and software systems can be used in the process to improve the quality of the analysis.

CBF 617 Financial Econometrics




(3 Credits)
This course is concerned with the special statistical characteristics that arise when modelling, they include: Introduction to Econometrics, Data Types, Sources of Economic Data; Introduction STATA software, Descriptive Analysis using STATA; Linear Regression Analysis, Non-linear Regression Models (Polynomial Models, Log Linear Models, Log-log Models); Goodness-of-fit, Detecting outliers, Specification tests, Joint tests, and other modelling issues in Regression Analysis; Models with Binary and Multinomial Dependent Variables; Models with Ordinal and Count Dependent Variables Limited Dependent Variable Models—Tobit Regression; Quantile Regression Analysis—Introduction; Applications of Quantile Regression; Heteroskedasticity—Detection and remedial actions; Generalized Least Squares Regression and Robust Standard Errors; Regression with Stationary Time-Series Data, Finite Distributed Lags, Serial Correlations; Autoregressive Distributed Lag Models and their applications Instrumental Variables, Models with Random Regressions; Modelling Conditional Volatility—ARCH/GARCH models; Applications of ARCH/GARCH models; Non stationary Variables—Detection and their Impact; Regression Analysis with; Non stationary Variables, Panel Data Models

CBF 616 Quantitative Finance II




(3 Credits)
Modelling assets return volatility: extensions of the basic ARCH/GARCH class of models, both univariate and multivariate; Evaluating forecasts of risks and returns, The efficient market hypothesis and market predictability; Risk management and Value-at-Risk: models, back testing; Modelling high frequency financial data

CBF 610 Bank Lending & Credit Administration

(3 Credits)
This course focused on the basic principles of lending and credit administration in credit organizations, the lending environment and credit analysis. Topics covered include: Reconciliation of liquidity, profitability and solvency; Lending policies, concepts, principles and practices; Credit culture, credit standards; Credit terms and conditions; Communication of approvals; Monitoring and advances control; major sources of Frauds in lending and their mitigations; Credit risk management; Loan pricing and syndication; Feasibility study analysis and project financing; Debt recovery strategies; Definition and identification of problem loans; Early warning signals.

CBF 642 Investments Analysis & Capital Market Theory
(3 Credits)
Review of fundamental concepts of investment; types and classifications of investment, utility analysis of investment choice: the utility theory; the axiomatic basis of expected utility; risk – uncertainty and return; risk aversion and investment behaviour capital market theory: nature and functions of the capital market; the capital market theory; assumptions underlying the capital market theory; the capital asset pricing model (CAPM); the separation theorem; the arbitrage pricing theory (APT); the capital market in Nigeria, portfolio theory and capital market analysis: portfolio risk and return; selecting the “best portfolio, common stock analysis: stock market efficiency; efficient pricing and security screening; the efficient market hypothesis

CBF  Enterprise Systems 694




(3 Credits)
Introduction to enterprise systems; Evolution of enterprise systems; Concept of enterprise resource planning (ERP); Supply chain management; Customer relationship management; Business process management; Enterprise systems implementation life cycle, and use in organizations; Contemporary issues in enterprise systems practice; Architecture of integrated enterprise systems; Implementation tools and methodology of ERP; Enterprise systems integration; Knowledge management; Change management and vendor product selection.

CBF 618 Islamic and Non-interest Banking and Finance

(3 Credits)
The course is expected to provide detailed and comprehensive analysis in major areas of Islamic Banking and Finance.  Relevant theory would be covered to indicate development, practical application and use of all products in the global Islamic finance markets:

· Analysis of current market practices and what products and structures are utilized, and why: Introduction to Islamic Economics and Finance; Islamic Finance Structures – types of Islamic contracts, deferred payment sales, manufacturing finance, partnership, venture capital, Islamic lease, pledge, guarantee, Wakala, Hawala, Wadia, Urboun, Qard; Islamic Retail Products – home finance, vehicle finance, personal finance, Islamic goods finance, credit card, Islamic bank account; Islamic corporate products – Islamic bank guarantee, Islamic letter of credit, Islamic corporate finance, working capital fiancé, syndicate finance, current account; Islamic Treasury Products – liquidity management, risk management; Islamic funds; Islamic bonds; Takaful.

· Ways to developing new and structure products from the building block of theory (Islamic law).

· Measuring the impact on each group of stakeholders (Scholars, structurers, legal, marketing, operations, risk, execution etc.)

CBF 694 Case Studies/ Research Seminar



(3 Credits)
CBF 699 Research Project/Dissertation



(6 Credits)
This is a research write up that will be carried out by the student and is meant to address a problem identified at the internship position.
CBF 618 Digital Finance





(3 Credits)
Digital Payments

1. Introduction to Digital Payments

    - Overview of digital payment systems

    - Types of digital payments (e.g., mobile payments, online payments)

2. Digital Payment Systems

    - Payment processing systems (e.g., card networks, payment gateways)

    - Digital wallet systems (e.g., Apple Pay, Google Pay)

3. Mobile Payments

    - Mobile payment technologies (e.g., NFC, QR codes)

    - Mobile payment apps (e.g., Apple Pay, Google Pay, Samsung Pay)

4. Online Payments

    - Online payment processing systems (e.g., PayPal, Stripe)

    - Security measures for online payments (e.g., encryption, tokenization)

5. Digital Payment Security

    - Security risks and threats in digital payments

    - Measures to prevent digital payment fraud

Financial Software

1. Introduction to Financial Software

    - Overview of financial software applications

    - Types of financial software (e.g., accounting, investment, banking)

2. Accounting Software

    - Overview of accounting software (e.g., QuickBooks, Xero)

    - Features and functionalities of accounting software

3. Investment Software

    - Overview of investment software (e.g., trading platforms, portfolio management)

    - Features and functionalities of investment software

4. Banking Software

    - Overview of banking software (e.g., core banking systems, online banking)

    - Features and functionalities of banking software

5. Financial Software Development

    - Overview of financial software development

    - Programming languages and tools used in financial software development

PGC 601: Research Methodology and ICT in Management 
(3 Credit Hours)

Information literacy, information sources (media, publishers, aggregators); validity of information, plagiarism and legal aspects. Information search – search engines, journal repositories, academic (social) networks, search strategies, personal contacts, tools for managing references. Integrating information literacy in research, cloud computing, audiovisual tools, e.g. PowerPoint presentations. Literature review: Reading and summarizing relevant articles, critical analysis and evaluation of research, identification of themes and comparators, writing review documents and identification of research (or knowledge) gaps. Scientific method and nature of evidence: Experimental methods and design methods (as may be applicable to individual departments and research areas), data collection and management of quantitative data. Human participants – expert reviews, focus groups, questionnaires and interviews. Project management and report writing: project planning, report structure and style, general report writing techniques.
MASTERS OF SCIENCE (M.Sc.) PROGRAMME IN BUSINESS ADMINISTRATION

Area of Specialization
Human Resource Management

Project Management

Entrepreneurship

Production and Operations Management

Stress Areas
	SA Introduction/on-the-job
	0

	Operations Research
	1

	Research Methods
	2

	Public Administration
	3

	Human Resources Management
	4

	Information and Computer Technology
	5

	Statistics
	6

	General Management
	7

	Strategy
	8

	Project Report
	9


LIST OF COURSES

FIRST SEMESTER

Course Code 
Course Title (Core Courses) 

Credit Units

	PGC 601
	Research Methodology and ICT in Management
	      3


CBM 671 

Management Theory



3

CBM 622 

Research Methodology


3

CBM 681 

Global Economic Environment

3

CBM 683 

Business Policy &Strategic Management 
3

CBM 625 

Economic Theory



3

SECOND SEMESTER 

Course Code 
Course Title (Core Courses) 

Credit Units

CBM 685 

Strategy and Structure



3

CBM 629 

M.Sc Research Seminar 


3

CBM 672 

Organization Behaviour


3

CBM 673 

Comparative Management 


3

CBM 646 

Diversity and Conflict Management 

3

CBM 647 

Reward and Compensation Management
3

THIRD SEMESTER 

Course Code 
Course Title (Core Courses) 

Credit Units

CBM 651 

Management Information System

3

CBM 613 

Quantitative Analysis 



3

CBM 645 

Diversity and Conflict Management

3

CBM 647 

Rewards and Compensation Management
3

FOURTH SEMESTER

CBM 694 

Project Report




6
Elective Courses (2)

Course Code 
Course Title (Core Courses) 

Credit Units

CBF 621 

Corporate Finance



2

CBM 678 

Environment and Industry Analysis 

2

CBM 636 

Operations Management


2

CBM 677 

International Business Management 

2

CBM 694 

Dissertation 




6

Course Description
CBM 671 Management Theory



(3 Credits)
The course seeks to expose students to basic issues and theories with regards to the practice of management in contemporary organizations. It examines the introduction and integration of the evolution and the development theories and concepts, and their application in the field of management. Students are expected to critically analyze the different perspectives within the field of management. Development Management models (Rational goals, internal process, human relations and open systems models); organizational effectiveness, environments, technology design and performance; images of organizations and implications for research and practice; organizational ecology; institutional theories; organizational culture and climate; organizational learning and globalization of organization theory. The intent is to build theoretical foundation for the understanding of Management issues, and provide guidance for research activities in the programme.

CBM 681 Global Economic Environment


(3 Credits)
This situates the Nigerian Economy within the broader global economy. To examines the implementation of the movement towards free market economy by stakeholders including business, government, consumers, labour and the public. The course takes a multidisciplinary approach drawing from international political, economy, finance, cross-cultural and business management. Topics covered include strategic aspects of international trade, globalization/international institutions, industrialization strategies, determinants of economic growth and poverty reduction in Africa; global power and wealth distribution; lessons from Asian and Mexican financial crises; multilateral negotiations, global culture and information technology, exchange rates/inflation/interest rates.

CBM 683 Strategic Management



(3 Credits)
This course deals with theoretical and practical aspects of strategy formulation and implementation. Attention is focused on the art of strategic thinking leading to creativity and innovation as well as the rational strategic planning process. Among the topics covered are the following: analyzing industry structures and dynamics; assessing positions, actions and reactions of competitors; processes of strategic planning; technology strategy and e-business, process re-engineering and corporate turnaround. Case writing and analysis are fundamental to this course.

CBM 672 Organizational Behaviour


(3 Credits)
This course is designed to aid students in understanding organizations both at the Micro and Macro levels. Specifically, this course rigorously examines the structure, function and people in organizations and society. Topic include organizational dynamics - micro and macro perspectives; organizations and the systems concept, organizational entry, motivation and job satisfaction, bases of individual attitudes and behaviours in organizational settings, individual and their relationships in organizations; aid group and inter group behaviours; organizational structures; typology/taxonomy of organizations; organizational efficiency and effectiveness; organizational politics; organizational changes and development; technology and organizational structure, organizations and environment; organizational design.

CBM 651 Management Information Systems (MIS)

(3 Credits)
This course is designed to expose students to the practical application 
of computers to management information processing. The course provides the steps followed in the utilization of electronic data processing (EDP) system in producing financial and management information, in feasibility studies; system analysis, system design and system implementation for computerized accounting system. Among other things, the course will examine the following issues: Elements of computing mechanical and electronic, types of computers and their applications, computer programming using either COBOL or FORTRAN, data processing manual and mechanized systems, system analysis and design, evaluation and administration of MIS with emphasis on computer based systems, meaning of information technology and its application in business finance and management.

CBM 622 Research Methodology




(3 Credits)
This course is designed to sharpen the students' skills and appreciation of organized enquiry. Topics to be covered include the following: Meaning and nature of research; comparison between research, common sense and science; types of research; the research cycle; selecting research topics, problem and hypotheses formulation, research design; research instruments and data collection, data analysis and interpretation; research report, research and the issue of relevance; ethical issues in research.

CBM 613 Quantitative Analysis




(3 Credits)
Analytical tool is very vital to the acquisition and development of managerial skill. Hence, there is the need to expose students to basic quantitative analysis and reasoning, and its application to management decision making. Topics to be covered include set theory; basic concepts in probability, probability distribution; decision theory; forecasting models and techniques, linear programming (graphic and simplex methods): introduction to operation research; network modes and simulation.

CBF 621 Corporate Finance




(2 Credits)
This course is designed to introduce students to an advanced treatment of theories and its three decision areas of financing, investment and dividend. The course examines the effects of various corporate financial policy decisions (e.g. capital structure, working capital, capital budgeting and dividend policies) on the value of the firm. issues to be examined include: Financial structure, capital structure, market valuation of risky assets under uncertainty, risk and uncertainty, management strategies, capital budgeting operation of capital market and money market, analysis for investment in securities, portfolio theories and the concept of diversification efficient market theory, cost of capital dividend policy, corporate financial problems e.g. leasing. mergers and issuance of new securities, the institution of Zakat, the insurance debate and the non-interest banking and financial system.

CBM 645 Diversity and Conflict Management


(3 Credits)
This course deals with managing and resolving workplace Conflicts and examines dispute resolution and conflict management in both various and non-various settings. The course covers two related topics: (1) third-party dispute resolution, including alternative dispute resolution (ADR). It focuses primarily on the use of mediation and arbitration, but also deals with other dispute resolution techniques, such as fact finding, facilitation, mini-trials early neutral evaluation peer review, and the ombudsman function: (2) conflict management in organizations, including the recent development of conflict management systems. The course reviews the factors that have caused the growth of ADR and conflict management systems, and it provides instruction on the design, implementation and evaluation of such systems.

Economic Theory 625 (see department of economics)

(3 Credits)
CBM 678 Environment and Industrial Analysis


(2 Credits)
The basis of formulating strategy is the assessment of the environment in all its dimensions. The course will focus on the concepts and techniques used in environmental and industry analysis and in identification of trends and changes in the environment. These will include, economic, social and technological forecasting and environmental scanning, BCG model and competitor profiting.

CBM 685 Strategy and Structure




(3 Credits)
The course will build on a base of the study of organizations and focus on the ways organizations are structured to suit the evolving strategies and the mutual impact of strategy and structure.

CBM 636 Operations Management




(2 Credits)
Topics include aggregate planning methods with emphasis on the mathematical model; seasonal production planning and workforce planning. Integration of planning and scheduling levels in hierarchical systems. Determination of capacity in services systems; services design and services mix problems. Concepts, models and theories relevant to the management of the processes involved to provide goods and/or services to consumers in both the public and private sectors; production, inventory and distribution functions, scheduling of services or manufacturing activities; facilities planning and device technology.

CBM 683 Business Policy & Strategic Management

(3 Credits)
The course deals with the corporate Management of the business enterprise. The first part focuses on the nature and dynamics of business policy the strategy concept and objectives The rest of the course will cover the strategic planning process, stakeholders management, techniques for strategic appraisal, SWOT, industry and competitive portfolio analysis, development of strategic options, turn over and recovery strategy, mergers, acquisitions and divestment

CBM 677 International Business Management


(2 Credits)
The course focuses on the international I dimension of business, including trade, financial land foreign investment patterns, problems and policies at the corporate and national levels. It covers theoretical, institutional and case analysis of major issues, including the impact of international codes and organizations on corporate policies in home and host countries, the effect of changing governmental policies on strategies for managing international operations. Using a wide range of data sources, cases, and other empirical studies, each student will prepare an individual study of a specific company and country.

CBM 647 Reward and Compensation Management

(3 Credits)
Wage and compensation defined, basic factors in wage and compensation determination, establishment of pay rate as, pricing professional and managerial jobs, traditional and innovative pay strategies (knowledge, skill and competencies performance-based pay etc). Emerging issues in compensation management - broad banding, comparable worth, board functions in executive pay determination, principles of dynamic pay and the epilogue.

CBM 694 Dissertation





(6 Credits)
The M.Sc dissertation is an in-depth empirical research project on a management related topic approved by students' supervisor and postgraduate committee. the research proposal of the dissertation is subject to modification and approval by the department. The completed work is presented and defended by the student before a panel of experts including an external examiner, an internal examiner, the head of department, and professors.

PGC 601: Research Methodology and ICT in Management (3 Credit Hours)

Information literacy, information sources (media, publishers, aggregators); validity of information, plagiarism and legal aspects. Information search – search engines, journal repositories, academic (social) networks, search strategies, personal contacts, tools for managing references. Integrating information literacy in research, cloud computing, audiovisual tools, e.g. PowerPoint presentations. Literature review: Reading and summarizing relevant articles, critical analysis and evaluation of research, identification of themes and comparators, writing review documents and identification of research (or knowledge) gaps. Scientific method and nature of evidence: Experimental methods and design methods (as may be applicable to individual departments and research areas), data collection and management of quantitative data. Human participants – expert reviews, focus groups, questionnaires and interviews. Project management and report writing: project planning, report structure and style, general report writing techniques.
MASTERS OF SCIENCE (M.Sc.) PROGRAMME IN ECONOMICS
Areas of Specialisation

1. M.Sc. Development Economics

2. M.Sc. Monetary Economics

3. M.Sc. Financial Economics and Market

Stress Areas for MSc. Programmes in Economics  

	
	Codes

	Foundation course
	0

	Economic Theory
	1

	Econometrics
	2

	Monetary Economics
	3

	Financial Economics
	4

	Development Economics
	5

	Mathematical Economics
	6

	Operations Research
	7

	Environmental Economics
	8

	Finance and Public Sector Economics
	9


	Course Listing
	
	

	FIRST SEMESTER
	

	Course Code
	Course Title
	Units

	PGC 601
	Research Methodology and ICT in Management
	3

	CBE 601
	Microeconomics I
	3

	CBE 603
	Macroeconomics I
	3

	CBE 605
	Quantitative Methods
	3

	CBE 691
	Research Methods
	3

	Elective
	Elective
	3

	
	Total Units 
	18

	Course Listing
	

	SECOND SEMESTER
	
	

	Course Code
	Course Title
	Units

	CBE 602
	Microeconomics I
	3

	CBE 604
	Macroeconomics II
	3

	CBE 606
	Econometrics Theory and Practice
	3

	CBE 612
	Financial Institutions and Markets
	3

	Elective
	Elective
	3

	CBE 678
	M.Sc Project/Dissertation
	6

	
	Total Units 
	21

	FIRST SEMESTER ELECTIVES
	

	Course Code
	Course Title
	Units

	CBE 623
	Monetary Theory and Policy I
	3

	CBE 631
	Financial Economics I
	3

	CBE 661
	Development Economics/Economic Development I
	3

	
	
	

	SECOND SEMESTER ELECTIVES
	

	CBE 624
	Monetary Theory and Policy II
	3

	CBE 632
	Financial Economics II
	3

	CBE 662
	Development Economics/Economic Development II
	3


Course Description 
CBE 601 Microeconomics I




(3 Credits)
Microeconomics has evolved very rapidly in the last few decades. Many new fields, which were peripheral a few years ago, have become central to the microeconomics literature. This presents important challenges for the teaching of a Masters level course in microeconomics. The core teaching of traditional Masters level textbooks is no longer sufficient to give an adequate theoretical training for students interested in following the contemporary literature. Moreover, to train students for research or to enable them to engage in policy debates must now involve a sound training in new concepts and theoretical tools such as game theory, the economics of information, property rights, and transaction costs. 

The topics covered include Theory of Consumer Behaviour; Theory of Firm; Intertemporal Choice; Uncertainty and Risk; Market Structure; General Equilibrium and Welfare.

CBE 602 Microeconomics II



(3 Credits)
This is a follow-up on the first semester ECO 501 Microeconomics course. The second semester covers lively and relevant microeconomics modules that steer a course between the standard material of traditional microeconomics and the new game theoretic, information economics and other material, which is now central to the discipline. The topics covered include Market Failure, Game Theory, Oligopoly, Asymmetric Information, and Other Topics in Microeconomics.

CBE 603 Macroeconomics I




(3 Credits)
This course is an advanced treatment of contemporary macroeconomic theory. Current controversies will be discussed as well as the relevance of theoretical and policy issues. It is structured to ensure that macroeconomic problems and analysis that are centrally important at the beginning of the 21st century are fully treated. Thus, the course gives prominence to the dynamic open-economy aspects of macroeconomics, including problems of policy credibility. Therefore, it engages with both the mainstream of modern, advanced macroeconomics and the main characteristics of countries’ macroeconomic issues. It contrasts with traditional courses, which are organized around the counter position of Keynesian, and Classical (or monetarist) results in a comparative static, closed economy framework.

The topics covered include; Introduction (A review of the evolution of macroeconomics), Closed Economy Macroeconomics, Open Economy Macroeconomics, Consumption and Saving, Investment, Labour market and Unemployment.

CBE 604 Macroeconomics II



(3 Credits)
This course is a continuation of ECO 503 taken in the first semester. It sheds more light on macroeconomic policy issues and covers the following topics: Economic Growth; Real Business Cycle; Inflation, Expectation and Monetary Policy, Financial Markets; Budget Deficit and Fiscal Policy.
CBE 605 Quantitative Methods



(3 Credits)
This course is in two parts. The first covers topics in Mathematics for Economists while the Second dart dwells on introductory aspects of Econometrics in preparation for the ECO 506 Econometric Theory and Practice. The topics are sequenced in two parts as follows:

Part 1. Mathematics for Economist: Matrix Algebra; Economic application of calculus and static optimization; Dynamic Analysis and Optimization; Introduction to set theory and real analysis. 

Part 2 Econometrics: Review of probability and statistics; Classical linear regression; Simultaneous equation models; Time series analysis; Limited dependent variable models; Panel data analysis.

CBE 606 Econometric Theory and Practice

(3 Credits)
This course aims to provide a sound foundation in the theory and practice of econometrics for economists. A distinctive feature of the course is its integration of the theoretical developments and practical data analysis. Economic examples in line with recent evidence are consistently used throughout the course to motivate and illustrate the subject matter. Extensive practical work using econometric software packages such as STATA, EVIEWS, GRETL, RATS, etc. is an important aspect of the course. The course consists of two parts and they are:

Part I Macro-econometrics: Overview of Classical Regression; Estimation Principles; Model Specification, Selection and Evaluation; Time Series Analysis, Financial Econometrics. 

Part 2. Micro-econometrics: Panel data econometrics, discrete choice models; Limited Dependent Variables; Introduction to further topics (Duration, count data and treatment effect models).

CBE 691 Research Methods 



(3 Credits)
This module provides students with an introduction to quantitative and qualitative research methods and to the types of skills necessary for the planning, data gathering and dissemination stages economic research. It covers major Steps in Research; Application of appropriate advanced ICT tools for data gathering, analysis and presentation of the result; Drawing Inferences from Analysis; Grant Writing, Elements of project analysis; research design; methods of data collection; approaches to analysing data and writing a research proposal.  

CBE 678 MSc Dissertation 




(6 Credits)
This is a supervised non-instructional course aimed at gaining student opportunity to produce research papers on subjects of their own. This module has two components: (I.) Proposal and (ii) Final Defence (Viva Voce).

Electives
CBE 631 Financial Economics I



(3 Credits)
The purpose of the course is to provide a comprehensive instruction in contemporary Financial Economics at an advanced level. The course will emphasise theoretical as well as the empirical aspects of each topic in the syllabus.

The course covers the following topics; Introduction to financial economics; Investment and Financial Markets; Financial Derivatives; Agency Problem and Financial Contracting.

CBE 632 Financial Economics II



(3 Credits)
This course is a continuation of the first semester ECO 531 and its aim is to provide students with the knowledge and expertise in fund management, stock broking, investment banking, corporate treasury and other financial sector roles. It dwells on the following issues; Corporate Finance; Banking and Institutions; International Finance; Behavioural Finance; Financial Development, Financial Crisis and Financial Sector Reforms.

CBE 623 Monetary Theory and Practice I


(3 Credits)
The purpose of this course is to enable the student to acquire sufficient knowledge of monetary theory and policy. The course content is designed to ensure that the state of the art of monetary theory is given sufficient exposition, while at the same time introducing sufficient doses of policy and empirical topics with special reference to developing countries. The course adequately prepares the student for advanced research in the area and policy analysis. The topics covered include Introduction: Issues in Monetary Economics; the Demand for Money; the Supply of Money; Money, Prices and Employment; Central Banking and Monetary Policy.

CBE 624 Monetary Theory and Practice II

(3 Credits)
The second part of the monetary economics course taken in the first semester dwells on policy and institutional issues. The topics covered are outlined as follows: Financial Systems and the Economy; Financial Development and Economic Growth; Money in the Open Economy; International Financial Institutions and Global Economy; Financial Globalisation and Developments.

CBE 661 Development Economics I/ Economic Development I

(3 Credits)
This first part of this course focuses on advanced theories of economic growth and development while the second part focuses on the microeconomic aspect of development with particular attention to issues related to survey data analysis.

The topics covered include The Harrod-Domar model. The input-output technique and other aggregate models; Impact of industrial, commercial and agricultural policies; import substitution, export promotion, foreign aid, demonstration effects; The choice of planning techniques in national development plans: analysis of a number of planning models used in particular in Nigeria and other less-developed countries-successes and failures; Planning problems involving manpower demand and supply, regional development.

CBE 662 Development Economics II/ Economic Development II
(3 Credits)
This is a follow-up on Development Economics I. The following topics are covered. Household and Demographic and Health Surveys. Poverty: Poverty as a multidimensional concept; correlates of poverty, measurement issues and survey data analysis; poverty alleviation and targeting; Income distribution: Inequality and various measurement issues; Gini-coefficient and Lorenz curves, Generalized Lorenz curves, generalized entropy index and decompositions; Analysis of pro-poor growth.

CBE 612 Financial Institutions and Markets


(3 Credits)
The course is about the development and functioning of financial markets. The aim is to acquaint students with the role of financial markets in both local and global economy. Topics covered include: Development Of Money And Financial Markets and Financial Flows Analysis; Intermediation; Economic Roles of The Different Financial Institutions; Determination of Interest Rates and Yield Curve Analysis in Financial Markets; Exchange Rates and Money Supply; Sources of Short-Term, Medium-Term and Long-Term Finance; Sources of Overseas Borrowing; Interest Rate And Exchange Rate Management; Performance of The Financial System; International Banking Regulation and Supervision; Trade Finance and Trade Facilitation Agencies; Country Risks Analysis; and Geographic Focus of Banking, Banking Risk Management, Credit Rationing Model, and the Banking (sub-Prime) Crises.

PGC 601: Research Methodology and ICT in Management 
(3 Credit Hours)

Information literacy, information sources (media, publishers, aggregators); validity of information, plagiarism and legal aspects. Information search – search engines, journal repositories, academic (social) networks, search strategies, personal contacts, tools for managing references. Integrating information literacy in research, cloud computing, audiovisual tools, e.g. PowerPoint presentations. Literature review: Reading and summarizing relevant articles, critical analysis and evaluation of research, identification of themes and comparators, writing review documents and identification of research (or knowledge) gaps. Scientific method and nature of evidence: Experimental methods and design methods (as may be applicable to individual departments and research areas), data collection and management of quantitative data. Human participants – expert reviews, focus groups, questionnaires and interviews. Project management and report writing: project planning, report structure and style, general report writing techniques.
CBE 678 MSc Dissertation 




(6 Credits)
4.0 
DOCTOR OF BUSINESS ADMINISTRATION (DBA) PROGRAMME

Philosophy of the DBA Programme
The Doctor of Business Administration (DBA) programme is designed to create opportunities and challenges for business-oriented candidates to attain the highest level of their potentials in professional practice of business. The programme is aimed at producing highly competent and qualified business administrative doctorates capable of assuming senior leadership roles in public and private sectors of the economy. It will sharpen their professional knowledge from varying perspectives. They are also given broad-based orientation that will enable them to function maximally in application of their knowledge and skills in the business environment for which they are being prepared.

Objectives
The Doctor of Business Administration (DBA) programme is designed to provide specialised education and training for high level business managers. It requires general familiarity with crucial knowledge of the various segments in the business administration discipline. Candidates may be interested in investigating their peculiar organizational challenges and finding solutions to them. A successful completion of the programme requires an ability to make full and intensive use of relevant concepts, tools and ability to communicate these to other people for the advancement of businesses and organizations.

Areas of Specialization 
DBA candidates of the CBN-CPP programme can specialise in Accountancy, Banking and Finance or Business administration. Candidates can specialise in either Credit and Financial Risk Management, Finance, Taxation, and Business Analytics by choosing elective courses in relevant areas.
Scope

The Doctor of Business Administration (DBA)programme cuts across various areas in business and industry. Students will complete relevant sessions of practical case analysis in business related areas in addition to case thesis writing. 

Entry Requirements 
a) Candidates for the Doctor of Business Administration (DBA) programme should have the following: 

b) Matriculation requirement must be five (5) O-level credits or equivalent including English, Mathematics and Economics;

c) Minimum of 5 (five) years working experience in industry

d) Executive Masters in Business Administration (Executive MBA), or Masters degree in business-related discipline.

e) Masters degree in Economics, Public Administration, Political Science, Law, Engineering, Estate Management, Hospital Administration, Health Economics, Public Health.

f) Masters degree in any discipline with at least a minimum of 5 (five) years managerial experience.

g) A Written Personal Statement; 

Duration of Study
The CBN-CPP DBA is a part-time Doctorate Programme that should run for a minimum of 6 semesters and a maximum of 8 semesters.
Mode of Study

The mode of study for the DBA programme in Accountancy, Banking and Finance or Management shall be hybrid (Online and Physical Contact). The Executive Doctor of Business Administration (EDBA) programme shall be by organisational case studies, seminar presentations and case thesis reports.

Employment Opportunities

The Doctor of Business Administration (DBA) programme prepares students to improve professionalism in business practices and entrepreneurship development. The programme equally trains them to fill senior level management positions in business, commerce, industry, and government. With their education and training, they can set up their own businesses since the programme also emphasizes self-employment and consultancy.

COURSES LISTING 

	Course Code
	Course Title
	Unit

	
	First Semester
	

	PGC 701
	Synopsis and Research Grant Writing
	3

	CBD 731
	Seminar Presentations on Accounting issues
	3

	CBD 733
	Seminar Presentations on Banking and Finance
	3

	
	
	

	
	Second Semester
	

	CBD 735
	Seminar Presentations on Management related issues
	3

	CBD 737
	Seminar Presentations on Marketing related issues
	3

	
	
	

	
	Third Semester
	

	CBD 726
	Case Studies and Analysis in Accounting
	3

	CBD 722
	Case Studies and Analysis in Banking and Finance
	3

	
	
	

	
	Fourth Semester
	

	CBD 724
	Case Studies and Analysis in Marketing
	3

	CBD 720
	Case Studies and Analysis in Management
	3

	
	
	

	
	Fifth Semester
	

	CBD 715
	Advanced Research Methods in all Business Areas (Accounting, Banking and Finance, Management and Marketing)
	6

	
	
	

	
	Sixth Semester
	

	CBD 790
	Case Thesis (in any Business Area of Students’ Interest)
	4

	
	TOTAL
	37


Course Description
CBD 731 Seminar Presentations on Accounting Issues 


(3 units)


Contemporary issues on the effective use of accounting and auditing information in business operations.

CBD 733 Seminar Presentations on Banking and Finance 

(3 Units)
Contemporary issues on activities of banks and other financial institutions.

CBD 735 Seminar Presentations in Management related Issues 

(3 Units)

Contemporary issues on the smooth operations of business organisations in the 21st century and beyond.

CBD 737 Seminar Presentations in Marketing Related Issues 

(3 Units)

Contemporary issues on value chain marketing.

CBD 720 Case Studies and Analysis on Management 


(3 Units)
Varied cases on general management of business organisations. 
CBD 722 Case Studies and Analysis in Banking and Finance 

(3 Units)

Varied cases on activities of banking and financial institutions. 

CBD 724 Case Studies and Analysis in Marketing Organisations 
(3 Units)

Varied cases on Strategic Innovation in Globally Diverse Markets
CBD 726 Case Studies and Analysis in Accounting 


(3 Units)
Varied cases on accounting and auditing firms.

CBD 715 Applied Research Methods in all Business Areas (Accounting, Banking and Finance, Management and Marketing) 




(3 Units)

Applied Application of Scientific Methods in the Study and Analysis of Business Activities; Research Designs; Data Collection Methods; Sampling techniques; Data Analysis Methods, Measurement Scales; Interpretation and Presentation of Business Research Results; Applications of Research in Business Problem-Solving of Accounting, Banking and Finance, Management and Marketing.
CBD 790 Case Thesis (in any Business Area of Students’ Interest) 
(6 Units)

Candidate is required to write a case thesis on an approved topic. There will be oral defence of the thesis before an external examiner. 

5.0 
DOCTOR OF PHILOSOPHY (Ph.D) PROGRAMME 

Philosophy 

The Ph.D programme deepens on the intellectual capacity of students and strengthens their research capability thereby producing highly competent and qualified doctorates in Accountancy, Banking and Finance, and Economics. They are groomed to assume leadership and academic positions in the universities and other tertiary institutions as well as management positions in both the public and private sector.

Objectives
To develop prospective academics, researchers and financial analysts by broadening the intellectual and research capabilities of the candidates.

Scope 
The doctoral programme of the CBN-CPP programme leads to the award of Ph.D degrees in the following areas; Accountancy, Banking and Finance, and Economics.
Areas of Specialization 
Doctoral candidates of the CBN-CPP programme can specialise in either Accountancy, Banking and Finance, Business Administration or Economics. 

Entry Requirements 

The following are eligible for admission:

1. A candidate with MSc. Degree in Accountancy, or Banking and Finance, or Economics with GPA of 3.5 on a 5 Point scale or GPA of 2.5 on 4 Point scale.

OR

2. Candidate with B.Sc. first class honours degree in Accountancy, or Banking and Finance, or Economics may be admitted into the M.Sc./Ph.D programme. 

OR  

3. Candidates with MBA degree in Accountancy, or Banking and Finance, or Management with GPA of 3.5 on a 5 Point scale or GPA of 2.5 on 4 Point scale, may be admitted into the M.Sc./Ph.D programme.

OR

4. Candidates with M.Sc. degree in Accountancy, or Banking and Finance, or Economics with 2.5 and less than 3.5 on a 5 Point scale may be admitted into the M.Sc./Ph.D programme.
Mode of Study 
The mode of study for the PhD degree programme in Accountancy, Banking and Finance or Economics shall be by course work, graduate seminars and thesis. The M.Sc./Ph.D, and Ph.D programmes in Accountancy, Banking and Finance or Economics shall be hybrid (Online and Physical Contact).
Duration of Study

The minimum duration for the CBN-CPP PhD degree programmes shall be as follows:

· Minimum of six (6) semesters and a maximum of ten (10) semesters for full-time.
· Minimum of eight (8) semesters and a maximum of twelve (12) semesters for part-time.
DOCTOR OF PHILOSOPHY (PHD) PROGRAMMES IN ACCOUNTANCY
	Stress Area 
	Codes

	Accounting
	0

	Financial Accounting   
	1

	Accounting Theory
	2

	Auditing
	3

	Issues in Accounting  
	4

	Public Sector Accounting
	5

	Environmental Accounting
	6

	Research Methods 
	7

	Seminar
	8

	Thesis
	9


	Course Listing
	
	

	FIRST SEMESTER
	
	

	Course Code
	Course Title
	Units

	PGC 701           
	Synopsis and Research Grant Writing
	3

	CBA 701
	Advanced Financial Accounting Theory
	3

	CBA 723
	Advanced Management Accounting Theory  
	3

	CBA 771
	Research Methodology
	3

	CBA 735
	Advanced Auditing Theory
	3

	CBA 741
	Contemporary Issues in Accounting  
	3

	
	Total Units 
	18


	Course Listing
	

	SECOND SEMESTER
	
	

	Elective (2 Courses from area of concentration which can be handled as seminars) 

	Course Code
	Course Title
	Units

	CBA 754
	Public Sector Accounting
	3

	CBA 762 
	Environmental Accounting
	3

	CBA 782
	PhD Seminars
	3

	CBA 790
	Thesis
	12

	
	Total Units 
	 21


Course Description
CBA 711 Advanced Financial Accounting Theory 

(3 Credits)

Further work on advanced company accounts including the accounts of banks and insurance companies, and the Nigerian Insurance Acts. Valuation of goodwill and company shares. Divisible profits and company dividends. Royalty and hire purchase accounts. Consolidated and other group accounts. Elements of mechanized accounting, including the application of computers and related systems to business accounts. Governmental, municipal and public utility accounting, with special reference to Nigerian Organizations. Seminars on accounting systems, including business, governmental municipal and public utility accounting systems.

CBA 723 Advanced Management Accounting Theory 

(3 Credits)
This course aims at introducing students to the advanced theories and practice of management accounting in the decision making process.

Conventional and modern conceptions of management. Definition and dynamics of management theory; levels and features of theory in management. Application and relevance of theory in the Nigeria context. Organizational design and outline managing group processes, problems of integration and control; managing change and development. Modern issues in management theory.

CBA 771 Advanced Research Methodology 


(3 Credits)
Approaches to conducting research, topic selection, significance of social research in developing casualties, stating objectives, variables and hypothesis. Modelling in research, strategies for doing a good literature review. Place of conceptual theoretical framework and empirical studies in a research. Methodology: research design, sampling, nature and sources of data. Guiding principles in data measurement. Data analysis: various tools; nonparametric and parametric statistical tools. Testing hypothesis, evaluating research, references and citation.

CBA 735 Advanced Auditing Theory 



(3 Credits)
Evolution of auditing, procedures with particular reference to internal control systems, internal audit functions; sampling and statistical techniques; auditing standards and guidelines including exposure drafts; post audit review: audit of accounts of solicitors, charitable and other non-trading organizations.

CBA 741Contemporary Issues in Accounting 


(3 Credits)
Discussion and articulation of recent developments in the accounting literature.


CBA 754Public Sector Accounting 




(3 Credits)
Definition and types of research, problems associated with research in accounting especially in developing countries. Selecting and formulating project topics and titles. Expected contents of project. Literature review: strategies, scope, plagiarism, relevance, conceptual frame work etc. citation and referencing. Research methodology, population and sample. Questionnaire design, validation and administration. Statistical measures and scales, parametric and non-parametric statistics, hypothesis testing. Reporting research findings. Application of computer packages.

CBA  762 Environmental   Accounting 



(3 Credits)
 This course has the aim of inculcating the students, the idea of cost and control processes and effects of such productive activities on the environment, definition and concept of environmental accounting, overview of Nigeria environment, identification of environmental costs, environmental financial accounting, recognition of environmental costs, structural elements of environmental laws and regulation, international standards on environmental cost accounting.

DOCTOR OF PHILOSOPHY (PHD) PROGRAMMES IN BANKING AND FINANCE 
Stress Area
	
	Codes

	Accounting
	0

	Financial Accounting   
	1

	Accounting Theory
	2

	Auditing
	3

	Issues in Accounting  
	4

	Public Sector Accounting
	5

	Environmental Accounting
	6

	Research Methods 
	7

	Seminar
	8

	Thesis
	9


	Course Listing
	
	

	FIRST SEMESTER
	

	Course Code
	Course Title
	Units

	PGC 701
	Synopsis and Grant Writing
	3

	CBF 701
	Advanced Theory of Corporate Finance
	3

	CBF 707
	Advanced Quantitative Decision Techniques
	3

	CBF 709
	Advanced Research Methodology
	3

	CBF 783
	Advanced Portfolio Theory and Management
	3

	
	Total Units 
	18

	Course Listing
	

	SECOND SEMESTER
	
	

	Specialty Courses for Ph.D Finance

	Course Code
	Course Title
	Units

	CBF 720
	Financial Modelling and Analyses
	3

	CBF 722
	Quantitative Finance1
	3

	CBF 724
	Financial Econometrics    
	3

	CBF 728
	PhD Seminar in Multidisciplinary Finance   
	3

	CBF 799
	Thesis
	12

	
	Total Units 
	 21


Course Description 
CBP 701 Synopsis and Grant Writing 




(3 Units)
Identification of types and nature of grants and grant writing; mining of grants application calls on the internet. Determining appropriate strategy for each grant application. Study of various grant application structures and contents and Writing of concept notes, detailed project description, budgeting and budget defense. Study of sample grant writings in various forms and writing of mock research and other grants. Identification of University of Nigeria synopsis structure and requirements (Introduction, Methodology and Results). Determining the content of each sub-unit of the synopsis. Steps in writing the synopsis from the Thesis document. Structural and Language issues. Common errors in synopsis writing and strategies for avoiding them. The roles of the students and supervisor in the production of a synopsis. Writing of mock synopsis. All registered Ph.D students must attend a solution-based interactive workshop to be organized by the School of Postgraduate Studies for a practical demonstration and application of the knowledge acquired from the course, conducted by selected experts. 

CBF 701 Advanced Theory of Corporate Finance 


(3 Units)
Theoretical exploration of the conceptual foundations of funds allocation among assets and asset classes, and analyses of the effects of various corporate financial policy decisions (e.g. capital structure and dividends policies) on the value of the firm. Analysis of the effects of taxes, bankruptcy costs, and agency costs on these decisions. Perfect and imperfect markets and certainty and uncertainty conditions. Recent literature with emphasis on mathematical techniques which have been used to solve problems in portfolio theory, multi period asset pricing models and option pricing models. Financial leverage, market efficiency and information economics, term structure models, capital market equilibrium models, corporate finance issues. Readings from the theoretical literature of corporate finance.  

CBF 707 Advanced Quantitative Decision Techniques 


(3 Units)
Exploration of advanced quantitative techniques used in decision-making in general, and research in particular. Quantitative methodologies in business, export, commerce and international business, multivariate statistical methods, advanced topics in optimizing techniques and stochastic models, application of time series, Inbox Number, other vital statistics to issues in business studies. Techniques of mathematical programming as applied in finance-the development of an intuitive appreciation of the techniques as opposed to rigorous mathematical derivation, illustration of the application in finance analysis-to be accomplished via a computerassessed case analysis and/or journal articles.    

CBF 709 Advanced Research Methodology 



(3 Units)
The use of advanced research techniques to investigate empirical issues, in banking and finance. Advanced research designs, qualitative methods of research, advanced measurement scale, multidimensional scaling, complex sampling approaches, meta-analysis, structure equation modelling in banking and finance, conjoint analysis. Contemporary, but not common, research methods that are relevant for understanding and solving general business management problems. Scholarly works in textbooks utilizing relevant advanced research techniques.    

CBF 783Advanced Portfolio Theory and Management 


(3 Credits)
An advanced treatment of investment portfolio theories, computer enhanced models used to provide instruction in capital asset portfolio management and technique. Advanced treatment of diversification theories and applications in asset selection, analysis, and management and risk management are extensively discussed.  

CBF 711 Empirical Investigations in Banking 



(3 Units)
Statistical and methodological problems encountered in empirical research in related areas of banking and economic development. Market efficiency test, term structure theory test, market structure, and financial structure. 

CBF  794 Digital Finance and Innovative Payment Systems

(3 Credits)
Digital Payments

1. Introduction to Digital Payments

    - Overview of digital payment systems

    - Types of digital payments (e.g., mobile payments, online payments)

2. Digital Payment Systems

    - Payment processing systems (e.g., card networks, payment gateways)

    - Digital wallet systems (e.g., Apple Pay, Google Pay)

3. Mobile Payments

    - Mobile payment technologies (e.g., NFC, QR codes)

    - Mobile payment apps (e.g., Apple Pay, Google Pay, Samsung Pay)

4. Online Payments

    - Online payment processing systems (e.g., PayPal, Stripe)

    - Security measures for online payments (e.g., encryption, tokenization)

5. Digital Payment Security

    - Security risks and threats in digital payments

    - Measures to prevent digital payment fraud

Financial Software

1. Introduction to Financial Software

    - Overview of financial software applications

    - Types of financial software (e.g., accounting, investment, banking)

2. Accounting Software

    - Overview of accounting software (e.g., QuickBooks, Xero)

    - Features and functionalities of accounting software

3. Investment Software

    - Overview of investment software (e.g., trading platforms, portfolio management)

    - Features and functionalities of investment software

4. Banking Software

    - Overview of banking software (e.g., core banking systems, online banking)

    - Features and functionalities of banking software

5. Financial Software Development

    - Overview of financial software development

    - Programming languages and tools used in financial software development

CBF 720 
Financial Modelling and Analyses



(3 Credits)
Financial Modelling
1. Introduction to Financial Modelling
    - Overview of Financial Modelling
    - Types of Financial Models (e.g., forecasting, valuation, risk analysis)

2. Financial Statement Modelling
    - Building financial statement models (e.g., income statement, balance sheet)

    - Forecasting financial statements

3. Discounted Cash Flow (DCF) Modelling
    - Overview of DCF modelling
    - Calculating present value and terminal value

4. Sensitivity Analysis and Scenario Planning

    - Sensitivity analysis techniques (e.g., tornado charts, spider charts)

    - Scenario planning and stress testing

5. Financial Modelling Best Practices

    - Model design and structure

    - Formula consistency and accuracy

Financial Analysis

1. Financial Statement Analysis

    - Ratio analysis (e.g., liquidity, profitability, efficiency)

    - Trend analysis and benchmarking

2. Financial Ratio Analysis

    - Calculating and interpreting financial ratios

    - Using ratios for credit analysis and investment decisions

3. Time Series Analysis

    - Overview of time series analysis

    - Techniques for forecasting and analysing financial time series data

4. Regression Analysis

    - Simple and multiple linear regression

    - Interpreting regression results and coefficients

5. Financial Data Visualization

    - Principles of data visualization

    - Creating effective financial charts and graphs

CBF 722 Quantitative Finance  




(3 Credits)
Quantitative reasoning and quantitative techniques. Applications of quantitative techniques in banking. Optimisation and Operations Research. Extension of quantitative methodologies to business. In addition, it covers techniques of mathematical programming as applied in finance the development of an intuitive appreciation of the techniques as opposed to rigorous mathematical derivation, illustration of the application in finance analysis-to be accomplished via

CBF 733 Financial Econometrics  

(3 Credits)
Linear model, OLS, GLS, GMM, Log-Likelihood and testing; Univariate linear time series. Stationarity, autoregressive processes, moving average processes, ARMA processes and estimation via Yule Walker equations and ML.; Non-stationarity, unit roots, random walks and testing; Non-linear time series. Models for volatility clustering, such as ARCH, GARCH and stochastic volatility; Multivariate time series, vector auto regression, co-integration. ARDL and NARDL; Panel Estimation processes – Panel Unit Root, Standard Panel Regression and Cross Sectional Dependence Test; Panel Co-integration; Panel GMM; Spatial and Quantile Analyses.
CBF  724 Climate and Sustainable Finance 
(3 Credits)
Asset Management: Finance roles in asset management and private equity, where ESG/CSR and other sustainability related objectives/measures are fast becoming required knowledge. Equity analysis roles: Situations where understanding the ESG/CSR and sustainability risks and opportunities of firms is important – for example to analyze and value resource companies, etc. • Pension Funds and Endowments: Advising roles for institutions facing pressures to divest from fossil fuels and other “sin” stocks in their endowments. • Not-For Profit Institutions: Roles in large and small non-financial corporations and not-for-profit institutions where financial literacy and finance skills are required in the pursuit of goals related to sustainability. Introduction to sustainability finance   Case for Change:  Climate Change and Other Issues; Corporate Social Responsibility; ESG and Sustainability Reporting; Green and Sustainable Finance; ESG Ratings; Sustainability and Financial Returns; Sustainable Investing Strategies in Public and Private Markets; Portfolio Construction with Sustainability.
CBF 728 PhD Seminar in Multidisciplinary Finance   
(3 Credits)
Presentation of a seminar in the form of a publishable paper based on original empirical and extensive research on a topic in contemporary areas of finance and financial innovation. 

CBF 799 Ph.D Thesis 




(6 Credits)
Based on original empirical and extensive research on a topic in the student’s area of specialisation. Such must employ verifiable analytical tools and must make significant contributions to knowledge. 

DOCTOR OF PHILOSOPHY (PHD) PROGRAMMES IN BUSINESS ADMINISTRATION AND MANAGEMENT 
Area of Specialization
Human Resources Management

Project Management

Entrepreneurship

Production and Operations Management

Stress Areas
	Management Thought and Philosophy
	0

	Operations Research
	1

	Research Methods
	2

	Public Administration
	3

	Human Resource Management
	4

	Information and Computer Technology
	5

	Statistics
	6

	General Management
	7

	Strategy
	8

	Thesis
	9


LIST OF COURSES

FIRST SEMESTER
Course Code 

Course Title 



Credit Unit

PGC   701                      Synopsis and Research Grant Writing       3

CBM 701 

Management Thoughts and Philosophy
3

CBM 781 

Seminar in Strategic Management and

Entrepreneurship 



3

CBM 783 

Imperatives of Globalization 


3

CBM 711 

Advanced Qualitative Techniques 

3

CBM 721 

Advanced Research Methodology

3

SECOND SEMESTER 

Course Code 
Course Title 




Credit Unit

CBM 702 

Management Thoughts and Philosophy
3

Electives (2 courses) 

CBM 783 

Seminar in Public Environment

3

CBM 783 

Management of Change 


3

CBM 785 

Government Business and Society 

3

CBM 732 

Seminar in Public Enterprises Management  3

CBM 772 

Advanced Marketing Theory 


3

CBM 772 

Multinational Enterprises 


3

CBM 742 

Advanced Conflict Management 

3

CBM 793 

Thesis 





12

Course Description
CBM 702 Management Thought and Philosophy


(3 Credits)
This course examines the idea and evolution of management as a field of endeavour.

CBM 783 Seminar in Strategic Management and Entrepreneurship
(3 Credits)
Students will gain a proper understanding of business enterprises and the entrepreneurial and strategic thinking that drives them in a dynamic, competitive regional, national, and global economy. Students will learn to apply entrepreneurial and strategic management practices (e.g. using case analysis) to organizations of varying sizes. An integral component, failures studies, shall involve and introduction to thinking about the future, the foundation of the field, its methodologies, link to planning, decision-making, strategy and public policy. The relationship between core-competencies (at the company level) and key success factors at the industry level shall be examined.

CBM 742 Advanced Conflict Management



(3 Credits)
This course is designed to provide an understanding of intercultural management useful for international management and trade negotiations. Participants are expected to study the different ways various cultures think, communicate and behave, particularly within business contexts, in order to develop a necessary level of cross-cultural competency. Today's global business implies co-operating, coordinating, negotiating and supervising, using management processes appropriate to the cultural content The student will explore cultural implications in those management processes, as well as their impact on team building, ethics, conflict resolution and creative problem-solving. Students will also study their own culturally-based perceptions, patterns of thinking and behaviour, communication styles, values and how they can be adapted to an intercultural context. Although the course will primarily deal with cultural differences in national culture context it will also address cultural differences in general and in organizational level to the extent that they affect the global business environment. 

Foundations the Theories of Conflict: Theories of Conflict Resolution – An interdisciplinary approach to examination of conflict and conflict resolution theory.

Responses to Conflict - An examination of the different approaches to conflict resolution represented by two party negotiation, facilitative processes such as mediation, the various evaluative processes, adjudicative processes such as litigation and binding arbitration, and the various hybrid processes; Negotiation, Mediation Skills Clinic - A basic introduction to mediation skills, theory and ethics, Interpersonal and intergroup conflict - An in depth study of the dynamic of interpersonal and intergroup conflict. Organizational l and Community Conflict -An exploration of the dynamics of conflict in organizations and the community; International and Cross-Cultural Conflict -an examination of the practical negotiation skills central to the resolution of situation-specific international and intercultural conflict.

Methodology of Conflict Resolution Research - an introduction to a range of qualitative data collection methods with particular focus on techniques used in research on conflict and conflict resolution, including participant observation, content analysis, behavioural mapping and non-intrusive measures, as well as a review of relevant research literature in the field.

CBM 721 Advanced Research Methodology



(3 Credits)
The objective of this course is to deepen the student's understanding of the traditional scientific research methods. Topics to be discussed include: Research n Social, Physical and natural sciences; problems of research in developing countries; common errors in research; types of research; and research in practice: selecting a topic, problem and hypotheses formulation, research design, instruments and data collection, data analysis and interpretation, research report etc. Qualitative research methods and approaches will also be discussed. Topics to be discussed include: Phenomenography, activity theory and ethnography, data collection methods such as interviews, field studies and rapid rural appraisal, and observations and evaluation of data collected through qualitative approaches.

CBM 783 Management of Change




(3 Credits)
Management of change is designed to acquaint participants with the issues, techniques, and strategies for the management of change. The first part of the course concentrates on developing expertise in predicting relevant changes in the organization's task environment and making sure that change initiatives are in harmony with environment. Techniques for environmental scanning and task forecasting will be explored and useful models analyzed. Students will also discuss and make presentations on current issues such as employee ownership, team-based management, mergers and acquisitions, and organizational renewal, etc. By the end of the course, participants will understand the techniques for creating a change managing resistance, and applying change models to various industries and situations. 

Ph.D Seminar






(3 Credits)
This seminar introduces students to the most recent research in the area of Management and organizational analysis, examining current issues and trends. Students have an opportunity to present and discuss their own research and actively engage in the analysis and discussion of the work of others. Each student is expected to make at least one presentation during the course, focusing g on the formulation, design, execution, and results of his or her research.

CBM 783 Imperative of Globalization



(3 Credits)
Globalization Overview: why has the global economy grown so rapidly? How is it affecting the environment, local economics, and social land cultural customs throughout the world? Questioning Free Trade: What are the positive and negative impacts of free trade? Economic globalization and technological changes: these processes are examined in relation to national development or under-development. It also examines multination companies, their histories, the reasons for these companies' special mobility and the impact on the developing world; Globalization and Environment; Social Equity: Is social equity relevant to trade issues? What is gained and lost through the gradual homogenization and distortion of cultures as a result of globalization?

CBM 772 Multinational Enterprises



(3 Credits)
This course covers World Trade Organization (WTO) and multilateral trade agreements. The course will present an overview of the WTO and then focus on multilateral trade negotiations. Multilateral trade agreements shall be studies in four parts: trade in goods, trade in services, trade-related aspects of intellectual property right and institutional issues. Agreements on trade in goods are further divided into three subcategories: market access, customs-related issues and trade rules. Lastly, this course will look at the future challenges facing the current multilateral trading system. Although this course deals with trade agreements; it will lay more emphasis on economic interpretation rather than the legal aspects. For this course, outside scholars and experts from policy, academic and private sectors may be invited as special guest lecturers.

CBM 772 Advanced Marketing Theory



(3 Credits)
The objective of this course is to provide students with knowledge of advanced marketing theory and research. Marketing is an applied disciple that is informed by professional scholarly research in marketing and related fields (e.g. psychology, economics). This course provides and in depth review of marketing theory and research, an advanced review of influential theories in the development of marketing thought; and an Overview of influential theories in the development of marketing though, and an overview of contemporary theories and research in marketing. Reading materials shall largely be scholarly articles in refereed journals.

Seminars in Human Resource Management


(3 Credits)
This seminar introduces students to the most recent research in the area of HRM, examining current issues and trends. Students have an opportunity to present and discuss their own research and actively engage in the analysis and discussion of the work of others. Each student is expected to make at least one presentation during the course, focusing on the formulation, design, execution and results of his/her research.

Industrial Relations






(3 Credits)
Considers whether recent developments such as concession bargaining. Worker participation programme and the growth of non-union firms represent a fundamental transformation in industrial relations practice, reviews resent research and new theories arguing that such a transformation is occurring, also reviews the counter arguments and evidence put forth by those who believe no such transformation is under way.

CBM 711 Advanced Qualitative Analysis



(3 Credits)
it is designed to provide students with the opportunity to explore more advanced qualitative techniques for decision-making in general and research in particular. Emphasis will be on multivariate statistical methods advanced topics in optimization techniques and stochastic models.

CBM 785 Government Business and Society


(3 Credits)
This course will examine the area of government business and business-society relations as one of the critical areas where the general manager spends a considerable amount of time. The responsibilities of the firm in these areas, the role of general manager, the skills needed and ethical and philosophical issues will be discussed.

PGC 
701  Synopsis and Research Grant Writing      

(3 Credit Hours)

Choice of broad research area with considerations of interdisciplinary topics, Identification of research/ knowledge gaps and research objectives. Role of technical reports in management projects. Fundamental principles of technical writing. Format of different types of reports, outlines, purpose and scope, technical discussion details, role of appendix, function of figures, equation editors, tables and illustration. Literature search, references (citing’s and listings). Nature of recommendations and conclusions. Guides for writing memoranda, business letters. Oral presentation of technical reports and thesis. Synopsis writing Developing long-term research plan, Identification of potential funding agencies and their requirements. Research objectives in relation to interests of the funding agencies. Estimating Page 13 of 14 research timelines, Budget preparation, manpower requirements and availability, research facilities, legal issues, etc.

CBM 793 Thesis






(12 Credits)
The M.Sc dissertation is an in-depth empirical research project on a management related topic approved by student's supervisor and postgraduate committee. The research proposal of the dissertation is subject to modification and approved by the department. The completed work is presented and defended by the student before a panel of experts including an external examiner, an internal examiner, the head of department, and professors. The only difference between the M.Sc dissertation and Ph.D thesis is the scope: Ph.D thesis has a wider scope.

DOCTOR OF PHILOSOPHY (PHD) PROGRAMMES IN ECONOMICS 
Areas of Specialisation

a) Ph.D. Development Economics

b) Ph.D. Monetary Economics

c) Ph.D. Financial Economics and Market

Stress Areas 
	
	Codes

	Foundation course
	0

	Economic Theory
	1

	Econometrics
	2

	Monetary Economics
	3

	Labour and Industrial Economics
	4

	Development Economics
	5

	Mathematical Economics
	6

	Operations Research
	7

	Environmental Economics
	8

	Finance and Public Sector Economics
	9


	Course Listing
	
	

	FIRST SEMESTER
	
	

	Course Code
	Course Title
	Units

	PGC   701
	Synopsis and Research Grant Writing         
	3

	CBE 701
	Advanced Microeconomic Economic Theory and Policy 1 (First Semester)
	3

	CBE 703
	Advanced Macroeconomic Theory and Policy 1
	3

	CBE 791
	Research Methods I: Qualitative Research 
	3

	
	Elective 
	3

	
	Total Units 
	15


	SECOND SEMESTER
	
	

	Course Code
	Course Title
	Units

	CBE 702
	Advanced Microeconomic Economic Theory and Policy II
	3

	CBE 704
	Advanced Macroeconomic Theory and Policy II
	3

	CBP 701
	Synopsis and Grant Writing
	3

	Elective 
	Elective
	3

	CBE 778
	PhD Thesis 
	12

	
	Total Units 
	27


	
	First Semester Elective 
	

	CBE  731
	Financial Economics 
	3

	CBE 761
	Development Economics/Economic Development I
	3

	CBE 723 
	Monetary Theory and Policy I
	3

	
	Second Semester Elective 
	

	CBE 772
	Research Methods II Microeconometric Modelling
	3

	CBE 706
	Research Methods III - Macroeconometric Modelling
	3


Course Description
CBE 701 Advanced Microeconomic Economic Theory and Policy I
(3 Credits)
Advanced treatment of the Theory of the firm: technology of the firm; properties of the firm’s technology; profit maximization; weak axiom of profit maximization and comparative statics; Cost minimization; weak axiom of cost minimization and comparative statics results; 

Advanced treatment of Consumer behaviour theory and applications to practical issues such as contingent valuation methods, agricultural household models; Decisions under Uncertainty: expected utility theory; risk aversion; principal-agent problem; insurance markets. 

CBE 703 Advanced Macroeconomic Theory and Policy I

(3 Credits)
Theories of Economic Growth and Fluctuations: Solow Model: Cross-country per capita income convergence; dynamic optimization, and applications to dynamics of economic growth; The new (Endogenous) Growth models and the challenge to the neoclassical models; Ramsey-Cass-Koopmans model and Over-lapping generations model, the role of Government purchases; real business cycle theory; 

CBE 791 Research Methods I: Qualitative Research 


(3 Credits)
The design of economic research project: academic research proposal versus grant-seeking research proposal; identification and formulation of the research problem; formulation of main objectives and specific objectives; essence and techniques of literature review; documentation of literature sources; methodology: survey method, historical method, econometric methods, methods of experimental design. Theoretical and conceptual frameworks; 

Sources of research data; Sampling and sampling design (design and validation of research instrument): sample selection procedure and techniques of questionnaire design/administration; procedures for data collation (scoring and coding for computer analysis); data reduction: method of principal component, etc. The structure of the research thesis.
CBE 702 Advanced Microeconomic Economic Theory and Policy II
(3 Credits)
Extensive treatment of theory of Games and its applications to the study of oligopoly models- classical and modern models. Market failures: externalities; public goods; and Asymmetric information; Introduction to mechanisms design. Institutional economics; economics of transaction.
CBE 704 Advanced Macroeconomic Theory and Policy II

(3 Credits)
The design of macroeconomic policy; Monetary and Fiscal Policies and economic stabilization; Instruments, Targets, and objectives; Feasible and optimal policy in a dynamic setting; 

Rational Expectations and other problems in optimal policy (Lucas critique) choice; the politics of policy-making. Review of Macroeconomic Models for Policy in African Countries.

CBE 772 Research Methods II:  Microeconometric Modelling

(3 Credits)
Advanced treatment of Cross-sectional and panel data models: Analysis of household surveys using STATA and other softwares; poverty and inequality analysis and policy simulation; endogenous regressors, panel data models: first difference estimator; Fixed effect and random effects models; panel instrumental variables and dynamic panels; attrition problems. 

Limited dependent variable models: probit, logit, bivariate probit and multinomial logit models; Model Selection: two-step estimator and Heckman model selection. Impact evaluation techniques: propensity score matching, regression discontinuity design (RD); count data models. Computer/practical exercises. 

CBE 706 Research Methods III: Time Series and Macroeconometric Modelling (3 Credits)
Advanced treatment of Time series econometrics: Testing for stationarity; accounting for structural breaks in the data, cointegration and the estimation of error correction models; 

Structural VAR models, ARIMA and GARCH Models; forecasting with ARIMA, GARCH and VAR and VEC models;

Introduction to macro-econometric model building; forecasting and simulations; Computer/practical exercises.

CBE 723 Monetary Theory and Policy I



(3 Credits)
Classical, Keynesian, and Monetarist views on money; Demand for and supply of money; Interest rate rules and inflation targeting; Central banking operations and independence; Expectations, credibility, and monetary transmission; New Keynesian and DSGE frameworks; Monetary policy in open economies; Unconventional monetary policy (e.g., QE, forward guidance); Monetary policy and financial stability; Empirical tools (VARs, SVARs, panel models); Case studies from advanced and emerging economies.
CBE 731 Financial Economics I




(3 Credits)
Fundamental concepts: time value of money, arbitrage; Portfolio theory and mean-variance optimization; Capital Asset Pricing Model (CAPM) and its limitations; Arbitrage Pricing Theory (APT); Derivative pricing: binomial and Black-Scholes models; Stochastic discount factors and inter temporal pricing; Market efficiency and behavioral finance; Financial instruments and markets; Risk management and financial regulation; Introduction to FinTech, crypto assets, and ESG investing.
CBE 761 Development Economics/Economic Development I
(3 Credits)
Definitions and measurement of development; Growth models and dual-sector theories; Structural transformation and labor migration; Institutions, governance, and corruption; Human capital: education, health, and demography; Poverty, inequality, and social protection; Trade and industrial policy; Development finance and foreign aid;  Conflict, fragility, and political economy; Experimental and quasi-experimental methods (RCTs, IVs); Case studies from Sub-Saharan Africa, South Asia, and Latin America.
PGC 
701  Synopsis and Research Grant Writing      

(3 Credit Hours)

Choice of broad research area with considerations of interdisciplinary topics, Identification of research/ knowledge gaps and research objectives. Role of technical reports in management projects. Fundamental principles of technical writing. Format of different types of reports, outlines, purpose and scope, technical discussion details, role of appendix, function of figures, equation editors, tables and illustration. Literature search, references (citing’s and listings). Nature of recommendations and conclusions. Guides for writing memoranda, business letters. Oral presentation of technical reports and thesis. Synopsis writing Developing long-term research plan, Identification of potential funding agencies and their requirements. Research objectives in relation to interests of the funding agencies. Estimating Page 13 of 14 research timelines, Budget preparation, manpower requirements and availability, research facilities, legal issues, etc.
�For students specializing in Credit and Financial Risk Management, Finance and Taxation only


�For Students Specializing in Business Analytics only
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